
RECENT JOB/POST-DOC LISTINGS for HDGC MEMBERS 
 
 
Assistant Professor: Hazards and Society  
University of California, Santa Barbara, Department of Geography,  
invites applications for a tenure-track faculty position at the  
assistant professor level in hazards and society. Candidates must have  
a Ph.D. degree by July 1, 2005, in geography or a related field,  
excellent potential for quality teaching, and evidence of outstanding  
potential for developing a vigorous research program. Possible  
research foci include: natural hazards (droughts, earthquakes,  
hurricanes, fire, floods, etc.); behavioral aspects of environmental  
risks; biohazards and disease transmission; and cognitive aspects  
(thinking, attitudes, communication) of global climate change.  
 
The geography department has strengths in three systematic areas:  
modeling, measurement, and computation; human-environment relations;  
and earth system science. Prospective candidates should be able to  
support one or more of these areas in teaching and research. The  
department is especially interested in candidates who can contribute  
to the diversity and excellence of the academic community through  
research, teaching, and service, regardless of academic rank.  
 
The application deadline is December 9, 2004, and the starting date is  
July 1, 2005. Applicants should mail a complete curriculum vitae, a  
statement of research and teaching interests, and the names of at  
least three referees to Search Committee Chair, Department of  
Geography, University of California, Santa Barbara, CA 93106; e-mail:  
hazards@geog.ucsb.edu; http://www.geog.ucsb.edu.  
 
 
 
Environmental Geography and Remote Sensing 
Arizona State University Geography  
The Department of Geography invites applications for a full-time tenure track position in 
Environmental Geography and Remote Sensing at the rank of Assistant/Associate 
Professor, effective Fall 2005. A PhD in Geography or closely related discipline of is 
required at time of appointment. Demonstrated excellence in publishing and teaching, as 
well as a firmly established research program are essential. 
 
The Department seeks to hire a scholar with interests in interaction of societal and natural 
system dynamics within a geographic context through investigation of land use and land 
cover. The successful candidate will also be expected to have expertise in land cover and 
land use change analysis, remote sensing, and computational modeling.  This position 
will complement existing strengths within the Department of Geography by providing 
important expertise in the assessment of regional environmental health, and the 



measurement of change, including vegetation and land cover change that are central to 
study of urban, rural, and regional growth and change.   
 
The successful candidate must be able to teach courses in land use and environmental 
change, and geographic aspects of societal and natural system dynamics.  A research 
focus on remote sensing and change in urban systems and regional focus in hot 
environments are particularly desirable. 
 
Normal teaching responsibilities are two courses per semester.  The successful candidate 
will share in the teaching of introductory geography courses, and will teach at the 
division and graduate courses in his/her expertise.  The successful candidate will be 
expected to teach and advise in the Department at both graduate and undergraduate 
levels. The successful candidate will also be expected to develop a program of funded 
and published research with support from federal funding agencies, and a variety of other 
local and regional funding groups. 
 
The Department of Geography and Arizona State University provide ample opportunities 
for interdisciplinary collaboration, and the candidate chosen for this position will be 
expected to engage in individual and interdisciplinary research.  Current funded research 
in the Department of Geography includes the Decision Center for Desert Cities (NSF) 
and the successful candidate will be expected to develop a complimentary research 
program.  The successful candidate is expected to develop a program of funded research 
and make signatures contributions in university initiatives. The Department of Geography 
and Arizona State University provide ample opportunities for interdisciplinary, 
collaborative research in urban environments via centers and ongoing projects such as the 
Center for Environmental Studies, Morrison Institute for Public Policy, Central Arizona 
Phoenix Long-Term Ecological Research Project, Decision Center for Desert Cities, 
Urban Ecology IGERT, and Greater Phoenix 2100 
 
Submit letter of application including professional goals, statement of teaching 
philosophy, curriculum vitae, along with names, addresses, phone numbers, and e-mail 
addresses of three referees by November 15, 2004. Applications must be postmarked by 
closing date.  Departmental review of applications will begin on that date; if not filled, 
every Friday thereafter until search is closed.  Detailed information about the Department 
and this position can be found on the Internet at http://geography.asu.edu   Arizona State 
University is an equal opportunity, affirmative action employer  
 
Apply:  Dr Randall Cerveny, Chair, Search Committee, Department of 
Geography, PO Box 87104.  Internet: cerveny@asu.edu AA/EOE. 
 
 
 
San Diego State University seeks applicants for a tenure track Assistant Professor 
position, contingent on funding, to begin in August, 2005. Ph.D. required at time of 
appointment.Expertise required in some combination of the following areas: Landscape 
Ecology, ecosystem modeling, spatial/environmental analysis. Demonstrated excellence 



in teaching and scholarship and commitment to funded research required. SDSU's 
Geography Department has many faculty with expertise in the application of GIScience 
and geospatial techniques, and houses the Center for Earth Systems Analysis Research 
(CESAR), a laboratory facility designed to support state-of-the-art technology in 
geographic information systems, image processing, remote sensing, automated 
cartography, spatial statistics, and spatial modeling. Departmental information can be 
found at http://typhoon.sdsu.edu. Send letter of application describing research 
agenda and teaching interests, curriculum vitae, and names and addresses of three 
references. 
 
SDSU is a Title IX, equal opportunity employer and does not discriminate 
against individuals on the basis of race, religion, national origin, sexual 
orientation, gender, marital status, age, disability or veteran status, 
including veterans of the Vietnam era. 
 
Applications must be received by October 15, 2004. Applications should be 
sent to Dr. Stuart Aitken, Chair, Hiring Committee, Department of Geography, 
email: saitken@mail.sdsu.edu. 
 
 
  
University of Colorado at Boulder. The Department of Geography invites 
applications for a tenure-track Assistant Professor position in Human Geography.  
A Ph.D. in Geography or a related discipline is required at the time of appointment.  
Preference will be given to applicants with research interests in the spatial analysis of 
human geographic phenomena. The successful candidate will teach the quantitative 
methods course required for  
graduate students in the department.  Other teaching will include a range from  
introductory courses to graduate seminars in the successful applicant’s  
research specialties, including rotation into the large introductory human  
geography classes. Applicants must have strong analytical and quantitative  
skills and should have a commitment to excellence in both teaching and research  
and to maintaining an active program of funded research.  
 
The University of Colorado at Boulder is committed to diversity and equality in  
education and employment.  
 
Send letter of application including statement of teaching and research  
interests, evidence of teaching ability, curriculum vita, and three letters of  
recommendation by 16 November 2004, to: Professor John O'Loughlin, Search  
Committee, Department of Geography, University of Colorado, Boulder, CO  
80309-0260.  More information about the department is available at  
www.colorado.edu/geography  
 
 
 



TENURE TRACK POSITION:  SCIENCE POLICY  
James Madison College of Michigan State University seeks candidates in the  
field of science and technology policy who focus on the relationship  
between science and technology on the one hand and society on the  
other. Candidates must have a strong background in one or more of the  
following areas: health, environment, biotechnology, and  
security.  Candidates with knowledge of how these issues affect the  
U.S. and other countries and the policy-making processes within the  
U.S. and at least one other affected country are particularly  
welcome.  All candidates should possess a broad public policy perspective  
and may be from the disciplines of economics, political science,  
sociology, history or the natural sciences.  Candidates with more advanced  
experience or seniority could be considered for an early tenure decision  
or be appointed at the advanced assistant or associate level.  This  
position will play an important role in developing courses for a new  
university specialization in Science, Technology, Environment and Public  
Policy administered by James Madison College  
http://www.jmc.msu.edu/programs/stepps.asp.  
 
James Madison College provides a liberal education in public affairs,  
combining the ethos of a small liberal arts college with the advantages of  
a large, diverse research university. The faculty's primary mission is  
excellence in undergraduate teaching and the College is noted for its  
rigorous academic standards and attention to the analytical, writing and  
speaking skills of its students.  The successful candidate would be part  
of one or more of the College's three multi-disciplinary fields of  
concentration, International relations, Political Theory and  
Constitutional Democracy, and Social Relations. In addition to the  
responsibility for developing new science policy courses, the successful  
candidate will be fully integrated into James Madison College and teach a  
range of courses there.  
 
Applicants should supply a statement, addressing how their research and  
teaching interests would contribute to the building of new science policy  
courses in the College and build upon the College's public affairs  
curriculum.  Supporting materials should include a vita, transcript, three  
confidential letters of recommendation that speak to teaching expertise  
and scholarly promise, and a sample of scholarship (e.g. dissertation  
chapter, article, conference paper). Minority and women candidates are  
strongly encouraged to apply.  All materials should be sent to Science  
Policy Search, James Madison College, Michigan State University, East  
Lansing, MI 48825-1205.  Review of applications will begin on November 5,  
2005.  The position will begin August 16, 2005.  Late submissions will be  
considered if a suitable candidate pool is not identified by the  
deadline.  For more information, please access our website at  
www.jmc.msu.edu.  



 
MSU is an Affirmative Action/Equal Opportunity Institution. Persons with  
disabilities have the right to request and receive reasonable accommodation.  
 
 
 
Chair and Three Lectureships, Department of Geography, Lancaster University  
 
As part of an ongoing expansion of the Geography Department, and the Lancaster 
Environment Centre, we now invite applications for a Chair and three Lectureships. The 
Department's research strengths are focused in three broad areas: environment and 
development; health, migration and social change; and environmental processes, past and 
present. Applicants for the Chair should have an exceptional record of research at the 
international level, preferably within the area of environment and development (although 
applicants with research interests in the area of health, migration and social change may 
also be considered). We particularly welcome applications from candidates with expertise 
in the field of economic geography. It may be possible to link two of the Lectureships 
with the Chair appointment. Applicants for the three Lectureships should have a PhD in 
Human Geography or a related discipline, an excellent research record in an area that 
links to one of our existing research groups, and a commitment to undergraduate and 
postgraduate teaching. Preference will be given to candidates who can contribute to our 
research in either environment and development or health, migration and social change. 
Starting dates to be negotiated but commencing as soon as possible. Potential candidates 
are encouraged to contact the Head of Geography Department, Prof. Barbara Maher, for 
informal discussions (b.maher@lancaster.ac.uk; tel.: +44 (0) 1524 593169).  
 
To apply or receive further information online, please visit 
<http://www.lancs.ac.uk/depts/personnel/jobs> 
 
 
 
NSF ADVANCE FACULTY POSITION AT UNIVERSITY OF RHODE ISLAND  
I hope that you will post the job ad below to the DIALOG/DISCCRS group.  This is part 
of a larger NSF program at URI designed to increase the number of women faculty 
members in science and engineering.   It is not a typical ad so I encourage anyone 
interested to call for more information.  
David C. Smith, PhD  
Associate Professor  
Graduate School of Oceanography  
University of Rhode Island  
Narragansett, RI 02882  
dcsmith@gso.uri.edu  
      
Research Fellow, Oceanography  
The Graduate School of Oceanography (http://www.gso.uri.edu/research_fellow) at the 
University of Rhode Island seeks applications for a Research Fellow in Oceanography.  



The position is funded through an NSF ADVANCE Faculty Program for Women grant 
designed to enhance the careers of women in science and engineering.  This appointment 
will begin on or after January 1, 2005. The goal of the ADVANCE program is for the 
Research Fellow position to lead directly to a tenure-track faculty position with 8 months 
state support at the Assistant or Associate Professor level.  Time spent as a Research 
Fellow (1 to 3 years) will count toward tenure, at the candidate's discretion.  During this 
time there are no formal teaching or service requirements, allowing the candidate to 
develop a strong research program. A doctoral degree in one of the following is required: 
 biological, chemical, or physical oceanography, marine geology and geophysics, or a 
related field; effective communication skills; demonstrated ability to develop an 
externally-funded research program. Visit our website at 
http://www.uri.edu/human_resources for additional information. Review of applications 
will begin on October 25 and continue until the position is filled.  Submit resume, cover 
letter, transcripts, names and telephone numbers of three references, and a statement of 
teaching and research interests to:  Edward Durbin, Search Chair, (Req # 010864), 
UNIVERSITY OF RHODE ISLAND, P.O. Box G, Kingston, RI  02881.  URI is an 
AA/EEO employer and values diversity.  
 
 
 
US FEDERAL JOBS--USEFUL WEBSITES 
 
The following information is courtesy of John Wickham at NOAA: 
There is a Federal-wide system run by OPM called "USAJOBS", 
http://jobsearch.usajobs.opm.gov/. NOAA jobs are listed on this site at 
http://jobsearch.usajobs.opm.gov/a9noaa.asp There are a lot of positions outside the US 
as well as inside--you can search by location as well as key words and other variables. 
The Department of Commerce has a site called  "Commerce Opportunities On-Line or 
COOL" (soon to be replace by a new system called "QuickHire")  
http://www.jobs.doc.gov/. 
 
 
 
The Department of Geography at the University of Connecticut invites  
applications and nominations for the position of department head  
beginning August 1, 2005 at the rank of tenured Associate or Full  
Professor.  Field of specialization is open, but should be consistent  
with departmental strengths as discussed below. The position comes with  
a nationally competitive salary, outstanding  benefits package, and a  
reduced  teaching load.  
 
The University of Connecticut is in the midst of a $2.8 billion  
building and renovation program to create one of the foremost physically  
attractive, technologically advanced, and highly ranked public research  
universities in the United States.  The Department of Geography is  
housed in newly renovated facilities with a state of the art GIS lab and  



a spacious laboratory for physical geography teaching and research. The  
department is poised to achieve excellence with future new hires  
capitalizing on strengths within the department and linkages with the  
social and environmental sciences. The successful candidate will be  
expected to foster and initiate interdisciplinary research and teaching  
in areas such as demography, environmental sciences, integrative  
geosciences, and urban studies,  and will be expected to lead the  
Department of Geography to a higher level of national stature.  
 
The Department of Geography currently has seven tenured/tenure track  
faculty, four instructors, twenty graduate students, well-established  
B.A. and M.A. programs, and a recently established Ph.D. program. The  
faculty is strong in the areas of urban, economic and population  
geography, geographical information science, and spatial analysis, with  
an emerging area of expertise in physical geography.  
 
Candidates must demonstrate a record of excellence in research,  
teaching, mentoring graduate students, and competing for external  
research funds.  Successful administrative/leadership experience is  
highly desirable.  Applicants should send a letter of application that  
reviews and documents these qualifications, a curriculum vita, other  
supporting materials, and contact information for three referees.  
Review of applications will begin on November 15, 2004 and continue  
until the position is filled.  
 
Apply to Dr. Anne Hiskes, Search Committee Chair, Department of  
Geography, 215 Glenbrook Rd., Unit 4148. University of Connecticut,  
Storrs, CT  06269.  
E-mail: Anne.Hiskes@uconn.edu  
 
At the University of Connecticut, our commitment to excellence is  
complemented by our commitment to build a culturally diverse community.  
We actively encourage women, people with disabilities, and members of  
minority groups to apply. 
 
 
 
The Department of Geography and Program in Planning, University of Toronto, 
invites applications for a tenure-stream appointment in the field of *Urban Geography*. 
This is a position with expertise in contemporary cities, with priority given to applicants 
who specialize in one or more of metropolitan development, social inequalities and 
social-spatial polarization. An interest in North American cities would be an asset. The 
appointment will be at the rank of *Assistant Professor* and will begin on July 1, 2005.  
 
The appointee would be expected to contribute to graduate teaching and supervision and 
undergraduate teaching. The successful candidate will be expected to develop an 



externally funded research program. The successful candidate must have a Ph.D. in 
geography or a closely related discipline, an established record of high quality scholarly 
research and publication, and a demonstrated commitment to excellence in teaching. 
Additional information on the Department can be obtained through the World Wide Web 
at http://www.geog.utoronto.ca/  
 
Please send applications to Professor Joseph R. Desloges, Chair, Department of 
Geography and Program in Planning, University of Toronto, 100 St. George Street, 
Toronto, Ontario, Canada M5S 3G3. Applications should include a curriculum vitae, a 
statement outlining current and future research interests, examples of publications, and 
materials relevant to teaching experience. Applicants should also ask three referees to 
write letters directly to Professor Desloges. Materials must be received by *January 10, 
2005* (_no e-mail applications will be accepted_).  
 
The University of Toronto is strongly committed to diversity within its community and 
especially welcomes applications from visible minority group members, women, 
Aboriginal persons, persons with disabilities, members of sexual minority groups, and 
others who may contribute to the further diversification of ideas. We offer opportunities 
to work in many collaborative programs, including Aboriginal, Canadian, environmental, 
ethno-cultural, sexual diversity, gender and women's studies. The University of Toronto 
offers the opportunity to teach, conduct research and live in one of the most diverse cities 
in the world. 
 
 
 
The Department of Geography and Program in Planning, University of Toronto, 
invites applications for a tenure-stream appointment in the field of *Physical 
Geography*. The appointment will be at the rank of *Assistant Professor* and will 
begin on July 1, 2005. We seek candidates with expertise in physical geography and with 
interests in landscape processes and/or paleoenvironments. Field, laboratory and 
experimental approaches are an important asset and would complement the Department's 
considerable strength in these areas.  
 
The successful candidate will be expected to develop an externally funded research 
program and undertake graduate supervision and teaching. Teaching at the undergraduate 
level will be in both B.Sc. and B.A. programs. The successful candidate must have a 
Ph.D. in geography or a closely related discipline, an established record of high quality 
scholarly research and publication, and a demonstrated commitment to teaching. 
Additional information on the Department can be obtained through the World Wide Web 
at http://www.geog.utoronto.ca/  
 
Please send applications to Professor Joseph R. Desloges, Chair, Department of 
Geography and Program in Planning, University of Toronto, 100 St. George Street, 
Toronto, Ontario, Canada M5S 3G3. Applications should include a curriculum vitae, a 
statement outlining current and future research interests, examples of publications, and 
materials relevant to teaching experience. Applicants should also ask three referees to 



write letters directly to Professor Desloges. Materials must be received by *January 10, 
2005* (_no e-mail applications will be accepted_).  
 
The University of Toronto is strongly committed to diversity within its community and 
especially welcomes applications from visible minority group members, women, 
Aboriginal persons, persons with disabilities, members of sexual minority groups, and 
others who may contribute to the further diversification of ideas. We offer opportunities 
to work in many collaborative programs, including Aboriginal, Canadian, environmental, 
ethno-cultural, sexual diversity, gender and women's studies. The University of Toronto 
offers the opportunity to teach, conduct research and live in one of the most diverse cities 
in the world.  
 
All qualified candidates are encouraged to apply; however, Canadians and permanent 
residents will be given priority. 
 
 
 
California State University Fresno seeks applicants for an Assistant Professor 
(Tenure Track) in Climatology/Meteorology to begin in August, 2005.  An earned 
doctorate in Geography, Climatology or Meteorology is required for appointment for a 
tenure track position although candidates nearing completion of the doctorate may be 
considered for a lectureship with the possibility of conversion to tenure track upon 
completion of the degree.  The successful candidate will primarily teach undergraduate 
courses in climatology and meteorology, severe weather, and related subjects.  Other 
course assignments may include remote sensing, GIS, and computer applications.  
Candidates are expected to demonstrate a commitment to or potential for teaching 
excellence, research, and other scholarly activity.  
 
An online application form can be found at www.csufresno.edu/aps/vacancy/sc1.pdf  
Correspondence, applications, and inquiries should be directed to Dr. James S. Kus, 
Committee Chair, Department of Geography, California State University Fresno, Fresno, 
CA  93740-8034, Phone: 559-278-5236, Fax: 559-278-7268, email: 
jamesk@csufresno.edu  Applicants are encouraged to have all materials on file by 
November 15, 2004 to ensure consideration. 
 
 
 
DEPAUL UNIVERSITY, Department of Geography, Chicago, IL 60614. The 
Department of Geography announces two tenure-track positions to begin in fall 2005.  
DePaul University has made a strong commitment to enhancing diversity among both 
faculty and students.  We strongly encourage female candidates and candidates of color 
to apply for the position. DePaul University is an affirmative action and equal 
opportunities employer.  
 
Position (1): Assistant Professor in Geography with expertise in Urban Geography and 
Planning. Specializations can include some combination of urban geography, planning, or 



community development.  A secondary interest in other areas of critical human 
geography and/or international specialization is welcomed.  We especially welcome 
applications from scholars who can demonstrate competence in GIS/remote 
sensing/visualization and who are willing to develop courses that use these technologies 
in creative ways.  Starting date for this tenure-track position is 1 September 2005. 
Candidates will need to have completed their doctoral degree by the time of employment. 
Eligible candidates could originate in Urban Geography, Urban Planning, Critical 
Community Development Studies, Community GIS, or other human geography 
specializations. The Department has strengths in urban geography, critical cultural 
geography, social geography, geopolitics, critical technology studies, and GIS/remote 
sensing, as well as other areas in physical geography.  In addition to courses that serve 
the general studies curriculum, the successful candidate will be expected to develop 
courses in their area of specialization.  
 
Position (2): Assistant Professor in Geography with expertise in Physical Geography. 
Preferred specializations include biogeography, landscape ecology, fluvial 
geomorphology, or limnology although we also welcome applications from other areas of 
physical geography.  The candidate may also have some international specialization.  We 
especially welcome applications from scholars who can demonstrate competence in 
GIS/remote sensing/visualization and who are willing to develop courses that use these 
technologies in creative ways.  Starting date for this tenure-track position is 1 September 
2005. Candidates will need to have completed their doctoral degree by the time of 
employment. Eligible candidates could originate in Biogeography, Landscape Ecology, 
or other Earth Science specializations. The Department has strengths in hydrology and 
hydrologic modeling, geomorphology, global climate change, glaciology, resource 
economics, GIS/remote sensing, as well as other areas in human geography.  In addition 
to courses that serve the general studies science curriculum, the successful candidate will 
be expected to develop courses in their area of specialization.  
 
DePaul University is a "Research University II" which places great emphasis both on 
excellence in teaching and in sustained and superior scholarship. Information about the 
Department can be found at gis.depaul.edu. Submissions should include (1) an academic 
CV, (2) a cover letter that addresses teaching and research interests, (3) three academic 
recommendation letters, (4) evidence of teaching excellence, and (5) up to three 
published papers. The Search Committee will start considering applications on 1 
December 2004, and will consider applications until the position is filled.  Please direct 
your submissions to Geography Search 2004, Department of Geography, DePaul 
University, Chicago, IL 60614.  Email submissions are welcome and encouraged. Please 
attach relevant documents as MS Word or PDF files.  (E-mail: Dr. Patrick McHaffie, 
Geography Chair: pmchaffi@depaul.edu). 
 
 
 
 
 



The Department of Earth & Environmental Studies at Montclair State University 
would like to advertise two tenure-track faculty positions: Land Use/Natural 
Resources, and Sedimentology/Startigraphy. (This in addition to our directorship 
opening posted earlier).  
 
1) The Department of Earth & Environmental Studies seeks a full-time tenure-track 
scholar with expertise in land use and natural resources (including but not limited to 
water). Ph.D. in Geography or an appropriate field prior to September 1, 2005. 
Applicants who can demonstrate research potential or experience in metropolitan regions 
(encompassing core urban, suburban, and suburbanizing rural areas), as well as interests 
in social aspects of environmental policy and management are strongly encouraged to 
apply. Teaching responsibilities include courses in introductory geography, 
environmental studies, or urban studies, as well as upper level undergraduate and 
graduate courses in the applicant’s areas of expertise. Research and teaching capability in 
geographic information science are expected. The successful candidate will develop a 
vigorous externally funded research program, have a strong commitment to excellence in 
teaching at both the undergraduate and graduate levels, and participate in the 
development and expansion of existing departmental and interdisciplinary research and 
graduate programs, including the Doctorate in Environmental Management and Passaic 
River Institute. Applications, including a letter indicating research and teaching 
philosophies, curriculum vitae, and list of five professional references should be sent to 
the attention of Dr. Rolf Sternberg, Search Committee Chair (position V F-22), Box 
C316-V F22, Dept. of Earth & Environmental Studies, Montclair State University, 
Montclair, NJ 07043.  
 
2) Sedimentology and/or stratigraphy, with a strong field-based approach.  Ph.D. in 
Geology or appropriate field prior to September 1, 2005. Applicants who can demonstrate 
research potential or experience in applied environmental sedimentology/stratigraphy are 
strongly encouraged to apply.   Teaching experience and evidence of an established 
research program are required. The successful candidate will be responsible for teaching 
undergraduate courses in introductory geology, sedimentology and stratigraphy, a portion 
of the summer field geology course, and other upper level undergraduate and graduate 
courses in the individual’s area of expertise.  The successful candidate will be expected to 
establish an appropriate laboratory for his/her research focus, develop a vigorous 
externally funded research program, have a strong commitment to excellence in teaching 
at both the undergraduate and graduate levels, and participate in the development and 
expansion of existing departmental and interdisciplinary research and graduate program.  
Applications, including a letter indicating research and teaching philosophies, curriculum 
vitae, and list of five professional references should be sent to the attention of Dr. 
Matthew Gorring, Search Committee Chair (position V F-23), Box C316-V F23, Dept. of 
Earth & Environmental Studies, Montclair State University, Montclair, NJ 07043.  
 
Additional information about the department and is available at 
http://www.csam.montclair.edu/earth/eesweb. Review of applications for both positions 
will begin immediately and continue until the position is filled. Montclair State 
University is an Equal Opportunity/Affirmative Action Employer. Qualified women, 



minorities, and individuals with disabilities are encouraged to apply.  
 
Please feel free to contact me if you have questions. Thanks for your consideration!  
 
Greg Pope  
Chair, Dept. of Earth & Environmental Studies  
Montclair State University, NJ 
 
 
 
Western Kentucky University.  
The Department of Geography and Geology invites applications for a tenure-track 
position in Geography beginning August, 2005. Ph.D. preferred, but exceptional ABD 
applicants will be considered.  Demonstrated teaching and research expertise in regional 
planning, urban development, GIS, and geostatistics are required.  Ability to teach 
research methods and a regional course highly desirable.  Expertise in grant writing and 
administration preferable.  
 
Send a letter of application, curriculum vitae, and the names of three references to: 
Search Committee Chair, Department of Geography and Geology, Western Kentucky 
University, One Big Red Way, Bowling Green, KY 42101. Review of applications will 
begin January 15, 2005, and will continue until the position is filled. Detailed information 
about the Department is available online at www.wku.edu/geoweb/. Western Kentucky 
University is an EO/AA employer and strongly encourages applications from women, 
racial and ethnic minorities, and persons with disabilities. 
 
 
 
ASSISTANT PROFESSOR Department of Geography South Dakota State 
University  
The Department of Geography invites applications for a term appointment at the level of 
Assistant Professor beginning August 2005. This position is a term appointment which is 
renewable annual based on the availability of funding  
 
Responsibilities:  Normal teaching responsibilities are four three-credit courses per 
semester.  The successful candidate will be expected to teach both introductory and upper 
geography courses to include Introduction to Physical Geography and World Regional 
Geography. Responsibilities may include teaching graduate courses in candidate’s area of 
expertise.  
 
Minimum Qualifications:  
An earned Ph.D. in Geography is required at the time of the appointment.  
Ability to teach courses in Introduction to Physical Geography and World Regional 
Geography. Effective interpersonal and communication skills.  
 
Desired Qualifications:  



Background in and ability to teach one or more of the following courses:  Environmental 
Geography, Rural Geography, Agricultural Geography, or Biogeography.  
Training in Geographic Information Sciences preferred.  
 
University/Community:  SDSU is a land grant institution and the state's largest institution 
of higher education with an enrollment of approximately 10,000 students.  SDSU is 
located in Brookings, South Dakota, a community of approximately 18,500 near the east 
central border of South Dakota on Interstate 29.  The city has an excellent K-12 education 
system, is accessible to major medical facilities, has an active cultural and social 
environment, and has numerous lakes and parks within driving distance.  It is 50 miles 
north of Sioux Falls, a city of 120,000.  
 
Application Deadline:  Screening will begin December 1, 2004, and continue until the 
position is filled.  
 
Application Process:  Send an application letter, vita, copies of transcripts, and three 
letters of reference to:  
 
Dr. Charles F. Gritzner, Search Committee Chair  
Department of Geography  
Box 504  
South Dakota State University  
Brookings, SD 57007  
 
Phone:  (605) 688-4511  
 
Detailed information about the Department can be found on the internet at 
http://www3.sdstate.edu/Academics/CollegeOfArtsAndScience/Geography  
 
South Dakota State University is committed to affirmative action, equal opportunity and 
the diversity of its faculty, staff and students. Women and minorities are encouraged to 
apply. Arrangements for accommodations required by disabilities can be made at TTY 
(605) 688-4394. 
 
 
 
FACULTY POSITION: GEOGRAPHIC INFORMATION SCIENCE 
The University of Maryland (College Park) Department of Geography invites 
applications for tenure-track Assistant Professor or a tenured Associate Professor, 
dependent on level of experience. This position is expected to start on or about August 
2005.  Salary and benefits are highly competitive, commensurate with qualifications and 
experience. A Ph.D. degree in geography or in a related area, such as computer, 
environmental or social science is required. 
  
The UMD Geography Department has achieved substantial success in the study of 
biogeophysical and socioeconomic dimensions of the Earth system as well as the 



application and development of remote sensing and geographic information systems to 
local, regional, and global issues.  We are seeking applicants who can demonstrate 
substantive research, teaching, and service experience, as well as an established 
publication record and the strong potential to further enhance the Department's national 
and international reputation. Applicant will be expected to substantially contribute to the 
teaching of the GIS and digital cartography program. 
  
Applicants are sought with expertise and primary research interests in Geographic 
Information Science. 
  
Applications should include a personal statement of background and experience relevant 
to the position, including research, teaching and service activities, a signed, dated 
Curriculum Vitae, reprints of selected peer-reviewed publications, and names and 
addresses (including e-mail) of 3-5 referees. 
  
For best consideration applications should be submitted no later than  
October 15, 2004, but search will continue until a suitable candidate is appointed. 
Applications from women and minorities particularly sought.  
The University of Maryland is an Equal Opportunity Affirmative Action Employer. 
  
Submit applications to:  
Stephen Prince, Chair, Search Committee,  
Department of Geography,  
2181 LeFrak Hall, University of Maryland,  
College Park, Maryland 20742-8225. 
  
 
 
Remote Sensing and Spatial Analysis Assistant or Associate Professor 
University of Wisconsin-Madison 
The Department of Forest Ecology and Management is seeking a full-time (12 month), 
tenure-track faculty member in remote sensing of forest resources, beginning July 1, 
2005.  We will focus on candidates for Assistant Professor, but may also consider a hire 
at Associate Professor for an exceptional candidate. We expect strong research and 
teaching interests in remote sensing topics such as natural resource management, land use 
and global change, forest and resource sustainability, spatial modeling of natural 
resources, or disturbance ecology.  We desire interest in using spatial environmental and 
socio-economic data for policy planning, and collaboration with colleagues from other 
disciplines. A demonstrated ability to develop an innovative, extramurally-funded 
research program that complements existing programs on the Madison campus is 
essential.  
  
The appointment includes research (approx. 60%), undergraduate and graduate 
instruction, and public service (approx. 40%).  Teaching responsibilities include an 
undergraduate course emphasizing remote sensing and spatial analysis of forest 
resources, and a graduate course in the candidateís area of expertise; advising of 



undergraduate and graduate students, and relevant outreach.  A Ph.D. in a discipline 
emphasizing remote sensing, spatial analysis, and modeling of natural resources is 
required; post-doctoral experience is preferred.  Knowledge of advanced concepts and 
techniques in remote sensing, spatial analysis, and modeling is expected. 
  
To apply, send a detailed resume, cover letter, and separate research and teaching 
statements (electronically, as separate pdf files preferred) to: 
Ms. Marilyn McDole <msmcdole@wisc.edu>, 608-262-1992.   
 
Include in the letter the names and full coordinates of three potential references. Paper 
documents may be required later.  For information regarding the position, contact  
 
David Mladenoff, Search Chair, <djmladen@wisc.edu>, 608-262-1992. 
 
Further information and links can be found at both the Department 
<http://forest.wisc.edu/> and the UW-Madison <http://www.wisc.edu/> web pages.  
Applicants are encouraged to apply by December 1 2004, at which point review of 
candidates will begin.  Salary is competitive and dependent on qualifications. 
  
The University of Wisconsin-Madison is an equal opportunity/affirmative action 
employer. We promote excellence through diversity and encourage all qualified 
individuals to apply. 
 
David J. Mladenoff                                 Editor-in-Chief, 
Landscape Ecology 
Professor 
http://www.kluweronline.com/issn/0921-2973 
 
Forest Landscape Ecology Lab         http://landscape.forest.wisc.edu 
djmladen@wisc.edu 
Department of Forest Ecology & Mgmt. 
 
University of Wisconsin-Madison 
Madison, WI 53706 USA  
 
http://forest.wisc.edu/ 
 
 
 
ASSISTANT OR ASSOCIATE PROFESSOR GEOGRAPHY (GI SCIENCE) 
PENN STATE 
  
Tenure track faculty position for an advanced Assistant or Associate Professor in 
GIScience with an emphasis on spatial analysis/modeling. Outstanding applicants at a 
higher rank will also be considered. We are interested in candidates who will complement 
and strengthen the GIScience - teaching and research program -in the Department of 



Geography. GIScience research in the department is directed and coordinated by 
GeoVISTA (www.geovista.psu.edu), a departmental GIScience/Geovisualizaton research 
center with five associated departmental faculty and nine faculty affiliates from 
departments across the University Park campus.  Candidates with research expertise in 
any area of GIScience, Spatial Analysis and Spatial Modeling will be considered and we 
have particular interest in receiving applications from candidates whose research 
contributes to problem resolution in the fields of health and the environmen 
t, global change, or urban systems, broadly defined. A willingness to partic 
 ipate as an advisor or instructor in the Professional Masters of Geographic Information 
Systems (MGIS) distance learning program is desirable. Excellence in teaching, research, 
and service is expected, as is the development of an extramurally funded research 
program. Applicants should submit: 1) a letter describing how they would contribute to 
the Department s teaching and research program; 2) a complete curriculum vitae; 3) a 
maximum of five reprints; and 4) the names and addresses (including e-mail and fax) of 
three to five referees.  Review of applications will begin December 15, 2004, but 
applications will be accepted until the position is filled. 
Applications from women and under represented groups are encouraged. 
  
Apply:  
Dr. Alan H. Taylor, Chair, Search Committee, 
Department of Geography,  
The Pennsylvania State University, Pos #: X-18582,  
302 Walker Building,  
University Park, PA 16802   
Phone: (814) 865-3433; Fax: (814) 863-7943; E-mail: aht1@psu.edu. 
  
Penn State University is committed to affirmative action, equal opportunity, and the 
diversity of its workforce  
 
 
 
KANSAS, EMPORIA, 66801. The Department of Social Sciences at Emporia  
State University invites applications for an assistant professor,  
tenure-track position, beginning fall 2005. We seek candidates with  
research and teaching interests in human-environment interactions and  
GIS applications. Regional specialty open.  
 
Teaching responsibilities will include multiple sections of World  
Regional Geography and upper-division undergraduate courses reflecting  
candidate's areas of expertise. Evidence of teaching excellence and  
strong scholarly potential required. PhD preferred.  
 
Send letter of application, vita, unofficial transcripts, three letters  
of reference, and supporting documents to Dr. Ellen Hansen, Search  
Committee Chair, Department of Social Sciences, Box 4032, Emporia State  
University, Emporia KS 66801. Screening of applications will begin  



November 15, 2004. An AA/EOE institution, Emporia State University  
encourages minorities and women to apply.  
www.emporia.edu/socsci/divis/htm . 
 
 
 
Oxford, Ohio 45056. Miami University. Tenure-track Assistant Professor.  
Begin August 2005.  
The Department of Geography seeks a full-time, tenure-track faculty member  
with expertise in Urban and Regional Planning to strengthen the  
department's undergraduate major in this area. Candidates from a broad  
range of theoretical and analytical perspectives will be  
considered.  Teaching will include introductory, advanced, and  
graduate-level courses.  Remuneration includes salary and benefits,  
including health insurance. Ph.D. required at time of appointment.  
Screening begins November 1, 2004, and continues until the position is filled.  
Send letter of application including courses that would be taught,  
scholarly interests, curriculum vitae, names of three referees, copies of  
publications or papers presented, and record of teaching (including courses  
taught and evidence of teaching quality). Women and minorities are strongly  
encouraged to apply; Miami University offers equal opportunity in  
employment and education and full same-sex domestic partner benefits.  
Apply: Thomas Klak, Chair, Search Committee, Department of Geography, Miami  
University, Oxford, Ohio 45056 (telephone: 513-529-5010, fax: 513-529-1948;  
email klakt@muohio.edu). For more information on Miami University and the  
Department of Geography, consult the web site at 
 
 
 
Assistant or Associate Professor, Environmental and Natural Resources Social 
Science 
Department of Natural Resources and Environmental Sciences (NRES) 
College of Agricultural, Consumer, and Environmental Sciences  
University of Illinois at Urbana-Champaign 
 
Position:  The Department of Natural Resources and Environmental Sciences at the 
University of Illinois at Urbana-Champaign is seeking qualified social scientists for a 
full-time, tenured or tenure track Assistant or Associate professor in the area of 
environmental and natural resources.  Individuals with expertise in applying social and 
behavioral science methods, theories, and concepts to the study of environmental and 
natural resource issues and policies are encouraged to apply.  This position is a 9-month 
tenure-track or tenured position, depending on qualifications, with a 65 % research and 
35 % teaching allocation of time.   
 
Responsibilities:   Preference will be given to candidates with demonstrated potential for 
conducting empirical, policy-relevant research grounded in theory as well as applications, 



and with a strong desire and capacity for excellent teaching and advising.  Teaching 
responsibilities include at least one required undergraduate course and one senior-level or 
graduate course in the candidate’s specialty. 
 
Qualifications:  At the assistant professor level, a Ph.D. in a social science, which might 
include, but is not limited to political science, sociology, psychology, economics, human 
geography, or anthropology, is required.  Candidates will be expected to complete their 
degree before appointment at the assistant professor level.  Candidates at the associate 
professor level will be expected to have a strong track record of peer-reviewed 
publications and evidence of successful external grant generation. 
 
Department:  NRES has 46 tenure-track faculty members with expertise in teaching, 
research, and outreach in biological, physical, and social sciences applied across the 
landscape in natural, forested, agricultural, and urban ecosystems (www.nres.uiuc.edu).  
Interdisciplinary and systems-based approaches are important elements of our research 
and education programs.  Currently NRES enrolls 363 undergraduates, 86 M.S. and 68 
Ph.D. students on campus, and 30 students in an off-campus Masters program in 
Chicago. 
 
Starting Date:  This position will be available August 16, 2005 or when a suitable 
candidate is available. 
 
Salary:  Salary will be commensurate with education and experience. 
 
Applications:  To ensure full consideration, applications should be received by November 
15, 2004.  Reference  
Job # 9406 in your application.  Applicants should send a letter of application, curriculum 
vitae, transcripts, reprint of publications or at least one example of professional writing 
skills, and three (3) letters of reference to: 
 
    Dr. Joanne Vining, Search Committee Chair    
c/o Susan L. Michaels 
    Assistant to the Head 
    Department of Natural Resources & Environmental 
Sciences 
    W-503 Turner Hall 
    1102 South Goodwin Avenue 
    Urbana, IL  61801 
    susanm@uiuc.edu 
    (217) 333-9378   Fax (217) 244-3219 
 
For more information about the position, please contact Dr. Joanne Vining by phone:  
(217) 333-6145 or by email:  jvining@uiuc.edu. 
 
THE UNIVERSITY OF ILLINOIS IS AN AFFIRMATIVE ACTION/EQUAL 
OPPORTUNITY EMPLOYER 



 
 
 
The Department of Geography at Simon Fraser University seeks to appoint an 
Assistant Professor in Cultural Geography. This position is a tenure-track appointment 
starting September 1, 2005. Applicants must have a Ph.D. by time of appointment.  
 
All applicants should have demonstrated expertise in cultural geography, and draw upon 
contemporary social theory as part of an empirical research agenda. The ideal candidate 
will focus on geographical aspects of one or more of: ethnicity, religion, class and/or 
gender; transnationalism and multiculturalism; social justice; and the cultural dimensions 
of the economy. Teaching responsibilities may include undergraduate courses in the 
Society & Culture stream and a graduate course in cultural geography.  
 
Applicants should forward a curriculum vitae, statement of research interests and career 
goals, and reprint or sample of research writing to Dr. Alex Clapp, Chair, Appointments 
Committee, Department of Geography, Simon Fraser University, Burnaby, British 
Columbia, Canada V5A 1S6. They should also arrange for three confidential letters of 
reference to be sent to the Chair under separate cover. The deadline for all materials is 
October 25, 2004. For additional information see .  
 
All qualified candidates are encouraged to apply; however, Canadian citizens and 
permanent residents will be given priority. Simon Fraser University is committed to 
employment equity and encourages applications from all qualified persons. The position 
is subject to final budgetary approval.  
 
The Department of Geography at Simon Fraser University seeks to appoint an  
Assistant Professor in Geomorphology. The ideal candidate will have a  
field-based research program focusing on coastal or fluvial environments  
and processes. This position is a tenure-track appointment starting  
September 1, 2005. Applicants must have a Ph.D. at the time of appointment,  
and will be expected to develop an independently funded research program.  
Teaching responsibilities may include undergraduate and graduate courses in  
geomorphology, field methods, and physical geography.  
Please submit your curriculum vitae, a brief description of your research  
interests and career goals, and a sample publication to Dr. Alex Clapp,  
Chair, Appointments Committee, Department of Geography, Simon Fraser  
University, Burnaby, British Columbia, Canada V5A 1S6. Applicants should  
arrange for three confidential letters of reference to be sent to the Chair  
under separate cover. The deadline for all materials is October 4, 2004.  
For additional information see  
<http://www.sfu.ca/geography>www.sfu.ca/geography.  
All qualified candidates are encouraged to apply; however, Canadian  
citizens and permanent residents will be given priority. Simon Fraser  
University is committed to employment equity and encourages applications  



from all qualified persons. The position is subject to final budgetary  
approval.  
 
The Department of Geography at Simon Fraser University seeks to appoint an  
Assistant Professor in Environmental Geography. This position is a  
tenure-track appointment starting September 1, 2005. Applicants must have  
a Ph.D. by time of appointment.  
 
All applicants should have demonstrated expertise in the geographical  
aspects of society-nature relations. Desirable research specialties may  
include: the greening of the economy; energy or water development; or  
rural sustainability. Teaching responsibilities will include human ecology  
and other courses in the Environmental Specialty Major.  
 
Applicants should forward a curriculum vitae, statement of research  
interests and career goals, and reprint or sample of research writing to  
Dr. Alex Clapp, Chair, Appointments Committee, Department of Geography,  
Simon Fraser University, Burnaby, British Columbia, Canada V5A 1S6. They  
should also arrange for three confidential letters of reference to be sent  
to the Chair under separate cover. The deadline for all materials is  
December 6, 2004. For additional information see www.sfu.ca/geography.  
 
All qualified candidates are encouraged to apply; however, Canadian  
citizens and permanent residents will be given priority. Simon Fraser  
University is committed to employment equity and encourages applications  
from all qualified persons. The position is subject to final budgetary  
approval.  
 
 
 
IOWA, IOWA CITY 52242-1316. The Department of Geography at The University 
of Iowa invites applications for a tenure track position beginning in August 2005 that 
will be filled at the Assistant Professor level. We are seeking an individual with research 
and teaching interests in environmental remote sensing. Interests in environmental 
modeling, biogeography, climatology, or land use are desirable. A strong commitment to 
undergraduate and graduate education is expected, as are credible plans for establishing a 
record of productive research. A Ph.D. in geography or a closely related field is required. 
Applicants should submit a letter describing their research and teaching interests, 
evidence of teaching effectiveness, and a current c.v. They should also arrange to have 
three letters of recommendation sent. Screening of applications will begin on November 
1, 2004. 
For additional information about the department see: http://www.uiowa.edu/~geog/. Send 
materials to the address below.  
Apply: Professor George P. Malanson, Department of Geography, 316 Jessup Hall, The 
University of Iowa, Iowa City, IA 52242-1316. Telephone: 319/335-0540, Fax: 319/335-
2725, email: george-malanson@uiowa.edu. 



The University of Iowa is an AA/EO/ADA employer; minorities, women, and individuals 
with disabilities are encouraged to apply. 
 
 
 
Establishment of Gridded Data Sets for Global Change and Biological Conservation 
Studies  
 
Global environmental change and biological conservation research relies on a wide 
variety of environmental data. Frequently, however, the various types of environmental 
data have different spatial and temporal resolutions making it difficult for researchers to 
synthesize information across different data types. The goal of this Mendenhall position 
is to develop the methods and corresponding tools necessary to integrate a wide variety of 
spatial data sets in a common data framework that enables the scientific, management, 
and policy communities to efficiently conduct data analysis, model parameterization, 
modeling, and data modeling comparisons. In particular, it is hoped that this initial 
framework will eventually evolve to provide the basis for national and international 
research syntheses and assessments using past, present, and projected future inputs. This 
data framework will also permit direct comparisons of the results of related studies using 
different methods (for example, climate interpolations done using different numerical 
approaches). 
 
The successful Mendenhall candidate will work with the USGS Climate Change, Land 
Use and Environmental Sensitivity (CLUES) Project and the USGS Geographic Analysis 
and Monitoring (GAM) Program to develop the methods for integrating a variety of 
existing environmental data sets, including: 
� Present-day data sets: elevation; climate (e.g., long-term average and historic climate); 
bioclimate; land cover and land use; derived biophysical variables; soil characteristics; 
NDVI; glaciers; water bodies; VEMAP and other vegetation data sets (including plant 
species distributions); ecoregions; and vulnerability analysis data sets (socio-economic 
data, etc.). 
� Paleogeographic data sets: past sea-level, glacial, and lacustrine distributions; land 
surface characteristics; past biomes (from paleontological data); paleoenvironmental and 
paleoclimatic inferences from geologic data; and model simulations of past climatic 
conditions. 
� Simulations of future conditions: potential future climatic conditions simulated by 
different models under different future scenarios; and potential effects of climatic change 
on species distributions, water resources, fire regimes, and other environmental factors. 
 
These data sets will be used to develop derivative data sets and tools that permit users to 
work across spatial scales, projections, and levels of specificity (or abstraction) in the 
data. Our initial plan involves: 1) development of integrated data sets at three different 
co-registered spatial scales (ca. 25 km, 10 km, and 1 km); 2) categorization of the data 
(where appropriate) at three different levels from general to specific; and 3) the use of 
North America as the initial case study for data set development and application. Creation 
of the data sets will involve not only the mechanics of data aggregation, interpolation, 



concatenation, and projection but, more importantly, assessment of which data sets can 
wisely be manipulated in these ways, and which data sets have meaning only at specific 
scales. Our aim is to provide the scientific, management, and policy communities with 
well-documented data sets (not "on the fly" research data sets) and well-tested and 
documented tools for the manipulation and analysis of data.  
 
We seek a Mendenhall postdoctoral researcher to work with CLUES, GAM, and related 
communities to design, create, and test the concepts, data, and tools involved in this 
effort. Specifically, this individual will address the scientific and methodological issues 
involved in integrating data across: spatial scales, diverse types of data, and 
quantification methods, and thus some background in GIScience is desirable. Prior 
experience with spatial environmental data is also important, although the postdoctoral 
researcher will spearhead the development of expert user panels to provide additional 
expertise for assessing and refining the data sets and tools. The postdoctoral researcher 
will collaborate with USGS researchers to develop a tool kit of interactive 
resolution/projection conversion software that will allow users to convert the data sets 
into different scales and formats, although the postdoctoral researcher will not be directly 
involved in software development. 
 
Proposed Duty Station: Denver, CO 
 
Areas of Ph.D.: geology, geography 
 
Qualifications: Applicants must meet one of the following qualifications: Research 
Geologist, Research Geographer  
 
(This type of research is typically performed by those who have backgrounds for the 
occupations stated above. However, other titles may be applicable depending on the 
applicant's background, education, and research proposal. The final classification of the 
position will be made by the Personnel specialist.) 
 
Research Advisors: Robert Thompson, (303) 236-5347, rthompson@usgs.gov; Thomas 
Loveland, (605) 594-6066, loveland@usgs.gov; Sarah Shafer, (541) 754-4498, 
sshafer@usgs.gov 
 
Personnel Office Contact: Kathleen Scheich, (303) 236-9581, kscheich@usgs.gov  
 
 
 
Environmental Geography and Remote Sensing 
The Department of Geography invites applications for a full-time tenure track 
position in Environmental Geography and Remote Sensing at the rank of 
Assistant/Associate Professor, effective Fall 2005. A PhD in Geography or closely 
related discipline of is required at time of appointment.  Demonstrated excellence in 
publishing and teaching, as well as a firmly established research program are essential. 
 



The Department seeks to hire a scholar with interests in interaction of societal and natural 
system dynamics within a geographic context through investigation of land use and land 
cover. The successful candidate will also be expected to have expertise in land cover and 
land use change analysis, remote sensing, and computational modeling.  This position 
will complement existing strengths within the Department of Geography by providing 
important expertise in the assessment of regional environmental health, and the 
measurement of change, including vegetation and land cover change that are central to 
study of urban, rural, and regional growth and change.   
 
The successful candidate must be able to teach courses in land use and environmental 
change, and geographic aspects of societal and natural system dynamics.  A research 
focus on remote sensing and change in urban systems and regional focus in hot 
environments are particularly desirable. 
 
Normal teaching responsibilities are two courses per semester.  The successful candidate 
will share in the teaching of introductory geography courses, and will teach at the 
division and graduate courses in his/her expertise.  The successful candidate will be 
expected to teach and advise in the Department at both graduate and undergraduate 
levels.  The successful candidate will also be expected to develop a program of funded 
and published research with support from federal funding agencies, and a variety of other 
local and regional funding groups. 
 
The Department of Geography and Arizona State University provide ample opportunities 
for interdisciplinary collaboration, and the candidate chosen for this position will be 
expected to engage in individual and interdisciplinary research.  Current funded research 
in the Department of Geography includes the Decision Center for Desert Cities (NSF) 
and the successful candidate will be expected to develop a complimentary research 
program.  The successful candidate is expected to develop a program of funded research 
and make signatures contributions in university initiatives. The Department of Geography 
and Arizona State University provide ample opportunities for interdisciplinary, 
collaborative research in urban environments via centers and ongoing projects such as the 
Center for Environmental Studies, Morrison Institute for Public Policy, Central Arizona–
–Phoenix Long-Term Ecological Research Project, Decision Center for Desert Cities, 
Urban Ecology IGERT, and Greater Phoenix 2100 Project.  
 
Submit letter of application including professional goals, statement of teaching 
philosophy, curriculum vitae, along with names, addresses, phone numbers, and e-mail 
addresses of three referees by November 15, 2004.  Applications must be postmarked by 
closing date.  Departmental review of applications will begin on that date; if not filled, 
every Friday thereafter until search is closed.  Detailed information about the Department 
and this position can be found on the Internet at http://geography.asu.edu   Arizona State 
University is an equal opportunity, affirmative action employer 
Apply:  Dr Randall Cerveny, Chair, Search Committee, Department of Geography, PO 
Box 87104.  Internet: cerveny@asu.edu AA/EOE. 
 
 



 
ARIZONA, TEMPE, 85287-0104.  Arizona State University.  ASSISTANT OR 
ASSOCIATE PROFESSOR.  Full time, tenure track position beginning 
approximately August 16, 2003.  ENVIRONMENTAL GEOGRAPHY AND 
REMOTE SENSING. 
 
Candidates must have a PhD in Geography or closely related discipline by the date of 
appointment.  Demonstrated excellence in publishing and graduate and undergraduate 
teaching, as well as a firmly established research program are essential.  Interests should 
include interaction of societal and natural system dynamics within a geographic context 
through investigation of land use and land cover. Technical skills should include analysis 
of spatial and temporal change, remote sensing, and computational modeling.   
 
The successful candidate is expected to develop a program of funded research and make 
signature contributions in university initiatives. The Department of Geography and 
Arizona State University provide ample opportunities for interdisciplinary, collaborative 
research in urban environments via centers and ongoing projects such as the Center for 
Environmental Studies, Morrison Institute for Public Policy, Central Arizona––Phoenix 
Long-Term Ecological Research Project, Decision Center for Desert Cities, Urban 
Ecology IGERT, and Greater Phoenix 2100 Project.  
 
Submit letter of application including professional goals, statement of teaching 
philosophy, curriculum vitae, along with names, addresses, phone numbers, and e-mail 
addresses of three referees by November 15, 2004.  Applications must be postmarked by 
closing date.  Departmental review of applications will begin on that date; if not filled, 
every Friday thereafter until search is closed.  Detailed information about the Department 
and this position can be found on the Internet at http://geography.asu.edu   Arizona State 
University is an equal opportunity, affirmative action employer 
Apply:  Dr Randall Cerveny, Chair, Search Committee, Department of Geography, PO 
Box 87104.  Internet: cerveny@asu.edu AA/EOE. 
 
 
 
San José State University 
San José, California 
Job Requisition Number (JRN):  011552 
Rank:  Assistant Professor 
 
Qualifications: 
Applicants must have a doctorate in geography or related field by the time the 
appointment begins, demonstrated excellence in teaching, and evidence of continuing 
research in her/his area of specialization.  Job assignment will be adjusted, within 
departmental needs, to the interests and qualifications of the successful applicant.  
Required is an awareness of and sensitivity to the educational goals of a multicultural 
population as might have been gained in cross-cultural study, training, teaching and other 
comparable experience. 



 
Responsibilities: 
Geography at San Jose State University emphasizes the use of geographic perspectives 
and methods to solve problems at local, national and international scales.  We seek a 
colleague with vision, leadership skills, and enthusiasm to expand and develop our 
undergraduate and graduate programs. 
 
The applicant should expect to teach and develop courses, at introductory and advanced 
levels, in our "global analysis" emphasis from the perspectives of cultural and historical 
geography, as well as expand and improve the department's offerings in the University's 
general education program and the College of Social Sciences content training for future 
k-12 teachers.  Further the department is seeking a candidate likely to collaborate in 
research with the department's affiliates at the Metropolitan Technology Center at 
NASA-Ames, by providing social science methodologies in support of remote-sensing 
analyses. 
 
Twelve units per semester is the standard teaching load, but the successful applicant may 
teach a reduced load during the first year.  The applicant should anticipate advising 
undergraduate and graduate students, participating in departmental leadership, research 
and other professional activities, and building links between the department and other 
public and private organizations in both Silicon Valley and beyond. We seek a colleague 
who will address the needs of ethnically diverse students through innovative course 
materials, teaching strategies, and advisement. 
 
Candidate must address the needs of a student population of great diversity – in age, 
cultural background, ethnicity, primary language and academic preparation – through 
course materials, teaching strategies and advisement. 
 
Salary Range:  Commensurate with qualifications and experience. 
Starting Date:  Preferably at the beginning of Fall semester, 2005. 
 
Eligibility: Employment is contingent upon proof of eligibility to work in the United 
States. 
 
Application 
Procedures: 
 
Applicants should submit a letter of application that addresses their training, interests, 
and potential connectivity to the opportunities of our department, university and our 
special location in Silicon Valley.  Applicants also should include an up-to-date vita, the 
names of three professional referees, a sample of research writing, and evidence of 
teaching excellence.  Official graduate transcripts will be required for employment.   
 
Send these materials to:  Dr. David Helgren, Department of Geography, San José State 
University, San José, CA 95192-0116.   
 



Review of applications will begin as they are received, interviews will begin in 
November 2004, and the position will remain open until filled. 
 
San José State University is California’s oldest institution of public higher learning.  The 
campus is located on the southern end of San Francisco Bay in downtown San José (Pop. 
919,000), hub of the world-famous Silicon Valley high-technology research and 
development center.  Many of California’s most popular national, recreational, and 
cultural attractions are conveniently close.  A member of the 23-campus CSU system, 
San José State University enrolls approximately 30,000 students, a significant percentage 
of whom are members of minority groups.  The University is committed to increasing the 
diversity of its faculty so our disciplines, students and the community can benefit from 
multiple ethnic and gender perspectives. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
W
D
H
A
   
R
is
 A
   
re
u
p
   
fu
te
   
co
w

SJSU is an Equal Opportunity/Affirmative Action Employer committed to nondiscrimination on the bases 
of race, color, religion, national origin, sex, sexual orientation, gender status, marital status, pregnancy, 
age, disability, or covered veteran status consistent with applicable federal and state laws.  This policy 

applies to all SJSU students, faculty, and staff as well as University programs and activities. Reasonable 
accommodations are made for applicants with disabilities who self-disclose. 

 
The latest San José State University Safety 101 Uniform Campus Crime and Security Report is available.  
You may request a copy of San José State University’s annual safety report by contacting the University 

Police Department at (408) 924-2222 or by visiting the website at www.sjsu.edu/safetyreport. 

 

ESTERN WASHINGTON UNIVERSITY 
epartment of Environmental Sciences 
uxley College of the Environment 
ssistant Professor of Riparian Ecology 
   Position:  Huxley College of the Environment seeks to hire an Assistant Professor of 
iparian Ecology with expertise in Terrestrial/Aquatic Interactions and Restoration.  This 
 a nine-month, tenure-track position with a full benefits package. 
ppointment date:  September 16, 2005 
   Required qualifications:  Completed Ph.D. in ecology, environmental sciences or 
lated field at the time of application.  Evidence of successful teaching experience at the 

niversity level and excellent communication skills.  Evidence of scholarly research, 
resentations, and peer-reviewed publications. 
 Required research specialty:  Biotic and abiotic factors that influence the structure and 
nction of riparian ecosystems.  Emphasis on the interactions between aquatic and 
rrestrial systems. 
   Preferred qualifications:  Knowledge of watershed restoration techniques.  Strong 
mmitment to multidisciplinary environmental research and education.  Ability to work 
ith a diverse student population, staff and faculty.  Postdoctoral experience. 



      Duties:  Teaching responsibilities may include: lower-division general environmental 
science courses; upper-division courses in ecosystem management, restoration, global 
change, and the incumbent's area of specialization.  Development of an active research 
program involving graduate and undergraduate students.  Undergraduate and graduate 
student mentoring and advisement.  Participation in department, college, and university 
committees. 
     The University:  Western Washington University is a comprehensive state university 
of over 12,500 students located between Seattle and Vancouver, BC.  Situated on a 
beautiful campus overlooking Bellingham Bay, the University includes seven colleges, a 
graduate school, and a number of teaching and research centers and institutes.  The 
University has received national recognition for its academic endeavors and is 
characterized by a faculty and student body of strong preparation and accomplishment. 
      The College:  Huxley College of the Environment, founded in 1968, takes an 
interdisciplinary approach to the broad field of environmental studies.  The College has 
two departments:  Environmental Science and Environmental Studies.  Courses 
encompass environmental toxicology and chemistry, ecology, environmental policy and 
planning, geography, and environmental education.  The College includes the Institute for 
Watershed Studies, the Institute of Environmental Toxicology, a GIS laboratory, and a 
map library.  Huxley College course work is mostly offered at the junior, senior, and 
graduate levels.  There are 24 faculty members, 400 undergraduates, and 90 graduate 
students.  Additional information about Huxley College may be found at 
http://www.ac.wwu.edu/~huxley/ 
     Application:  Please send a letter of application addressing qualifications; resume; 
statement of teaching philosophy and interests; evidence of successful teaching, including 
course syllabi and evaluations; reprints of recent research articles; and names and 
addresses of four references to: 
 Riparian Ecologist Search Committee, 04HUX-02 
Department of Environmental Sciences 
Huxley College of the Environment 
Western Washington University 
516 High Street 
Bellingham WA 98225-9181 
phone:  360-650-2844 
fax: 360-650-7284 
 Application Deadline:  To ensure full consideration, application materials must be 
received by October 10, 2004. 
     WWU is an equal opportunity/affirmative action employer, committed to assembling a 
diverse, broadly trained faculty and staff.  Women, minorities, persons with disabilities, 
Vietnam-era veterans and disabled veterans are encouraged to apply.  For disability 
accommodation, call the Employee Relations-Disability Specialist/ADA Coordinator at 
(360) 650-7410 or (360) 650-7696 (TTY).  All new employees must complete the 
Measles Immunization Report Form and show employment eligibility verification as 
required by the U.S. Immigration and Naturalization Service before beginning work at 
WWU. 
     WWU is committed to fostering a safe learning and working environment.  Our 
Annual Campus Security Report can be viewed at www.wwu.edu/depts/vpsa/asr.htm and 



includes information on campus crime and WWU safety policies and procedures.  For a 
paper copy, call Human Resources at (360) 650-3774, TTY (360) 650-7696.  For 
alternate formats, call (360) 650-3839.  A criminal conviction background review will be 
completed prior to an official hire. 
 
 
 
ECOLOGIST University of Notre Dame, US 
        The Department of Biological Sciences at the University of Notre Dame invites 
applications for a tenure-track faculty position at the Assistant Professor level starting 
Fall 2005.  Applicants must have a Ph.D., postdoctoral experience, and a demonstrated 
record of research excellence.  Individuals bridging terrestrial and aquatic ecosystems 
using quantitative approaches are especially encouraged to apply.  The successful 
candidate will bring new research expertise to the Ecology, Evolution, and Environment 
group, complement other research strengths in the department (Infectious Disease, 
Cell/Molecular Biology, and Physiology), and teach one undergraduate and one graduate 
course per year.  The University of Notre Dame provides modern laboratory facilities in 
the Hank Center for Environmental Science, state-of-the-art instrumentation in the Center 
for Environmental Science and Technology, and protected field sites at the 
Environmental Research Center in northern Wisconsin.  Additional information on the 
department and its 35 faculty is available at http://biology.nd.edu including links to the 
above centers.  The University of Notre Dame offers competitive salaries and start-up 
packages.  Applications will be accepted until November 1, 2004, but review will 
commence immediately.  Applicants should submit a curriculum vitae, a description of 
research accomplishments and goals, a statement of teaching experience and interests, up 
to three recent publications, and arrange to have three letters of recommendation sent to: 
Dr. Gary A. Lamberti, Ecology Search Chair, Department of Biological Sciences, 
University of Notre Dame, Notre Dame, IN 46556-0369.  For more information, email 
the search chair at glambert@nd.edu 
The University of Notre Dame is an Affirmative Action/Equal Opportunity Employer.  
Women and minority candidates are encouraged to apply. 
 
 
 
Simon Fraser University  
Department of Geography  
Environmental Geography  
 
The Department of Geography at Simon Fraser University seeks to appoint an  
Assistant Professor in Environmental Geography. This position is a  
tenure-track appointment starting September 1, 2005. Applicants must have  
a Ph.D. by time of appointment.  
 
All applicants should have demonstrated expertise in the geographical  
aspects of society-nature relations. Desirable research specialties may  
include: the greening of the economy; energy or water development; or  



rural sustainability. Teaching responsibilities will include human ecology  
and other courses in the Environmental Specialty Major.  
 
Applicants should forward a curriculum vitae, statement of research  
interests and career goals, and reprint or sample of research writing to  
Dr. Alex Clapp, Chair, Appointments Committee, Department of Geography,  
Simon Fraser University, Burnaby, British Columbia, Canada V5A 1S6. They  
should also arrange for three confidential letters of reference to be sent  
to the Chair under separate cover. The deadline for all materials is  
December 6, 2004. For additional information see www.sfu.ca/geography.  
 
All qualified candidates are encouraged to apply; however, Canadian  
citizens and permanent residents will be given priority. Simon Fraser  
University is committed to employment equity and encourages applications  
from all qualified persons. The position is subject to final budgetary  
approval. 
 
 
 
Lecturer In Geography 
Department Of Geography And Geology, Mona 
 
Applications are invited from suitably qualified persons for the 
position of lecturer in Geography in the Department of Geography and 
Geology, The University of the West Indies, Mona. 
 
Qualifications/Experience 
 
Candidates should posses a Ph.D. in a relevant subject, and are 
expected to have published, taught or had appropriate experience in 
geoinformation, geomatics or related fields. 
 
Specific Requirements 
 
Develop and deliver courses to include the theory and applications of: 
 
Geographic Information Science, (including use of Arc GIS) 
Remote Sensing 
Digital Cartography. 
General Requirements: 
 
teach Global Positioning Systems, and in areas of Geography within 
his/her field of expertise at both undergraduate and postgraduate 
levels; take an active part in research and postgraduate supervision; 
and develop the department?s capacity in digital cartography for the 
provision of services in this field. 



 
The successful candidate would be expected to take up the position in 
January, 2005. 
 
Please send detailed letter of application and curricula vitae (two) 
giving full particulars of qualifications and experience, date of 
birth, marital status, nationality, names and complete addresses of 
three referees and certified copies of degree certificates to: 
 
Campus Registrar, 
Attention: Senior Assistant Registrar (Staffing & Employee 
Development), 
The University of the West Indies, 
Mona, 
Kingston 7, 
Jamaica W.I. 
 
no later than September 10, 2004 
 
Additional information about the position may be obtained from the Head 
of Department at (867) 927-2129 or 927-2728 or by e-mail communication 
at geoggeol@uwimona.edu.jm 
 
In order to expedite the recruitment process, applicants are advised to 
ask their referees to send reports under confidential cover to the 
University at the above address; without waiting to be contacted. 
 
 
The Registry 
Human Resources Management Division, 
UWI, Mona, 
June 2004 
THE UNIVERSITY OF THE WEST INDIES 
 
 
 
The Department of Geography at California State University, Long Beach,  
seeks applications for an open rank tenure-track position in Physical  
Geography to begin 22 August 2005.  The successful applicant will have some  
 
specialization in palæoclimatology/climatology, environmental change and  
historical reconstruction, and/or historical human-environment  
interactions, with particular interest in the Holocene.  
 
A Ph.D. in geography or related field by start of appointment is required,  
as is effective teaching.  Demonstrated or potential ability for  



extramurally-funded research and publications is strongly preferred. Salary  
 
is commensurate with training and experience.  
 
For the full position description and application procedure, please visit  
http://www.csulb.edu/geography/climatology.html. Inquiries and  
correspondence should be directed to: Dr. Paul Laris, Department of  
Geography, California State University, Long Beach, CA 90840-1101, 1 (562)  
985-1861 or -4977 (FAX - 8993).  
 
Review of complete applications begins October 1 2004. 
 
 
 
LEWIS & CLARK COLLEGE invites applications for a tenure-line position as  
Chair of  the Environmental Studies Program, beginning  Fall 2005.  
Ph.D. or terminal degree  required; rank open. We seek an individual  
from within any field in the natural or social sciences or the  
humanities, with interdisciplinary experience in environmental studies,  
whose expertise will strengthen and complement our present curriculum.  
Teaching responsibilities include Introduction to Environmental Studies  
and the Senior Seminar, plus courses in the individual's specialty and  
in the College's general education program. Ability to teach a course in  
environmental policy preferred but not required. The teaching load is  
four courses per year for the first three years, and five courses in  
following years. Administrative responsibilities include program  
management and development. Evidence of excellent teaching, scholarly  
achievement, and administrative effectiveness are essential. Review of  
applications will begin on October 15th, 2004 and continue until the  
position is filled.  Please include: (1) a curriculum vitae; (2) a  
letter of application which includes a statement of educational  
philosophy, teaching experience and interests, research interests, and a  
description of the challenges and opportunities faced by undergraduate  
environmental studies programs; (3) evidence of teaching effectiveness;  
(4) sample of scholarship; and (5) three letters of recommendation. Send  
to Dr. Eban Goodstein  Search Committee Chair, Environmental Studies  
Program, Lewis & Clark College, 0615 SW Palatine Hill Road, Portland, OR  
97219.  Lewis & Clark College is a private liberal arts college with  
1,750 undergraduates, and is an Equal Opportunity Employer and  
encourages the applications of women and minority candidates.  
Information about the Environmental Studies program at Lewis and Clark  
College is available at www.lclark.edu/dept/esm.  
 
 
 



Assistant Professor in Human Geography\ 
OHIO, COLUMBUS 43210. The Ohio State University. ASSISTANT PROFESSOR.  
Ph.D. in geography, or closely related field, required by time of  
appointment.  
 
The Department of Geography seeks a full-time, tenure-track faculty  
member with expertise in Human Geography to strengthen the department's  
existing core in this area. Candidates from a broad range of theoretical  
and analytical perspectives will be considered. Preference will be  
given to those working on substantive issues in urban or global  
interactions. Methodological skills appropriate to the pursuit of  
these interests are required. Knowledge of and appreciation for the  
diverse research approaches represented in this department will also  
be an advantage. Preference will be given to those whose interests  
augment and support the department's regional, theoretical, and  
analytical orientations.  
 
The Ohio State University is an Equal Opportunity, Affirmative Action  
Employer. Women, minorities, veterans, and individuals with different  
abilities are encouraged to apply. To be assured of consideration, a  
completed set of application materials must be received by November 22,  
2004. Please reference position HUM-05.  
 
Letter of application, complete CV, statement of professional interests  
and accomplishments, three letters of reference, and selected papers  
(published, forthcoming, submitted) should be sent to Morton E. O'Kelly,  
Chair; Department of Geography; The Ohio State University; 154 North  
Oval Mall; Columbus, Ohio 43210-1361. Tel: 614-292-2514; FAX 614-292-6213;  
e-mail okelly.1@osu.edu; Department home page  
http://www.geography.ohio-state.edu.  
 
 
 
Open Rank Position in Geographic Information Science 
OHIO, COLUMBUS 43210. The Ohio State University. OPEN RANK depending  
on anticipated availability of supplementary funds. Ph.D. in geography,  
or closely related field, required by time of appointment.  
 
The Department of Geography seeks a full-time, tenure-track/tenured  
faculty member with expertise in Geographic Information Science, to  
strengthen the department's existing core in this area. Candidates  
from a broad range of theoretical and analytical perspectives will  
be considered, but there is a particular interest in hiring in the  
areas of geo-visualization and the interface between Cartography  
and GIScience. Candidates who can further complement the department's  
capabilities in urban and regional analysis will be advantaged.  



Methodological skills appropriate to the pursuit of these interests  
are required. Knowledge of and appreciation for the diverse research  
approaches represented in this department will also be an advantage.  
Preference will be given to those whose interests augment and support  
the department's regional, theoretical, and analytical orientations.  
 
The Ohio State University is an Equal Opportunity, Affirmative Action  
Employer. Women, minorities, veterans, and individuals with different  
abilities are encouraged to apply. To be assured of consideration, a  
completed set of application materials must be received by November 22,  
2004. Please reference position GIS-05.  
 
Letter of application, complete CV, statement of professional interests  
and accomplishments, three letters of reference, and selected papers  
(published, forthcoming, submitted) should be sent to Morton E. O'Kelly,  
Chair; Department of Geography; The Ohio State University; 154 North  
Oval Mall; Columbus, Ohio 43210-1361. Tel: 614-292-2514; FAX 614-292-6213;  
e-mail okelly.1@osu.edu; Department home page  
http://www.geography.ohio-state.edu.  
 
 
 
Assistant Professor in People, Society, and Environment 
OHIO, COLUMBUS 43210. The Ohio State University. ASSISTANT PROFESSOR.  
Ph.D. in geography, or closely related field, required by time of  
appointment.  
 
The Department of Geography seeks a full-time, tenure-track faculty  
member with expertise in interactions among People, Society, and  
Environment to strengthen the department's existing core in this area.  
Candidates from a broad range of theoretical and analytical perspectives  
will be considered. Among the areas of interest are political economy,  
social theory, environmental history, development studies, and human  
dimensions of global change. Methodological skills appropriate to the  
pursuit of these interests are required. Knowledge of and appreciation  
for the diverse research approaches represented in this department will  
also be an advantage. Preference will be given to those whose interests  
augment and support the department's regional, theoretical, and  
analytical orientations.  
 
The Ohio State University is an Equal Opportunity, Affirmative Action  
Employer. Women, minorities, veterans, and individuals with different  
abilities are encouraged to apply. To be assured of consideration, a  
completed set of application materials must be received by November 22,  
2004. Please reference position PSE-05.  
 



Letter of application, complete CV, statement of professional interests  
and accomplishments, three letters of reference, and selected papers  
(published, forthcoming, submitted) should be sent to Morton E. O'Kelly,  
Chair; Department of Geography; The Ohio State University; 154 North  
Oval Mall; Columbus, Ohio 43210-1361. Tel: 614-292-2514; FAX 614-292-6213;  
e-mail okelly.1@osu.edu; Department home page  
http://www.geography.ohio-state.edu. 
 
 
 
UNIVERSITY OF VERMONT, Burlington, VT.  Tenure Track Assistant Professor 
of Geography position beginning Fall 2005.  The Department seeks a broadly trained 
geographer with a scholarly focus in health, environment and global change.  A regional 
specialization complementing existing departmental coverage is strongly preferred.  The 
successful candidate will contribute to undergraduate teaching at all levels, and there will 
be ample scope to tailor middle- and upper-level course content to areas of expertise. 
 Send letter of application detailing interests and potential fit to departmental strengths, 
CV, and names and contact information for three referees to Dr. M. Hannah, Chair, 
Department of Geography, University of Vermont, 202 Old Mill, Burlington, VT  05405.  
Applications must be received by December 15th, 2004.   
 The University of Vermont is an Affirmative Action/Equal Opportunity employer.  The 
Department is committed to increasing faculty diversity and welcomes applications from 
women and underrepresented ethnic, racial and cultural groups and from people with 
disabilities. 
  
 
 
Three tenure-track faculty positions beginning in fall 2005 at Texas State 
University-San Marcos  
 
TEXAS, SAN MARCOS 78666-4616. Texas State University-San Marcos (Texas State). 
The Department of Geography expects to fill three tenure-track faculty positions in 
Geographic Information Science beginning in fall 2005. Competitive salaries. Candidates 
must possess, or have the potential for, an outstanding and active record of research, 
publication, and grants. Each position requires a commitment to teaching excellence in 
both undergraduate and graduate courses.  
 
Candidates for these positions should have a primary research focus in any area of 
Geographic Information Science, including, but not limited to, GIS, remote sensing, 
cartography and visualization, spatial modeling, or geocomputation. Preference will be 
given to candidates with an additional research focus in global environmental change, 
transportation, planning, health, and/or urban geography. At least one of the three faculty 
positions may be at the senior assistant professor level. Candidates with demonstrated 
records of excellence in research and teaching are strongly encouraged to apply.  
 
Applications should include your curriculum vitae and a cover letter highlighting your 



research and teaching interests and experience. Please have three letters of reference sent 
directly to the department. Review of applications will begin on 15 November 2004.  
 
The department currently has 29 faculty members, 509 undergraduate majors, 162 
master's students, and 33 PhD students and offers a BA, BS, MS, Master of Applied 
Geography, and PhD in Geography with doctoral specializations in geographic 
information science, environmental geography, and geographic education. For more 
information about the department, please visit our Web site at www.geo.txstate.edu.  
 
Texas State is an equal opportunity educational institution and as such does not 
discriminate because of race, color, creed or religion, sex, national origin, age, physical 
or mental handicaps, or status as a disabled or Vietnam era veteran. Texas State 
University-San Marcos is a member of the Texas State University System. SEP 02-164.  
 
Apply: Dr. Cynthia Opheim, Interim Chair, Department of Geography.  
Voice 512-245-2170. Fax 512-245-8353. Electronic mail C.Opheim@txstate.edu 
 
 
 
Tenure-Track Assistant Professor Position: Urban Environmental Geography 
/UMBC, Baltimore, MD  
 
MARYLAND, BALTIMORE 21250. University of Maryland, Baltimore County. The 
Department of Geography & Environmental Systems at UMBC invites applications for a 
tenure-track appointment at the rank of Assistant Professor in Urban Environmental 
Geography beginning in August 2005 pending availability of funds. Ph.D. required; 
candidates are expected to have an active program of research and publication, ability to 
attract external funding, and evidence of commitment to excellence in teaching. Preferred 
areas of research include urban environmental policy, urban health issues, and the 
planning context of urban ecosystems. Experience in utilization of GIS is highly 
desirable. Teaching responsibilities include introductory human geography, urban 
geography and upper-level courses in area of expertise. Ability to teach GIS is preferred.  
 
Urban environmental research opportunities at UMBC include collaboration with the 
Baltimore Ecosystem Study (BES), an NSF-funded Urban Long-Term Ecological 
Research site; the Joint Center for Earth Systems Technology (JCET), a research 
consortium formed by UMBC and NASA-Goddard Space Flight Center; and the Center 
for Urban Environmental Research and Education (CUERE), a new research center 
focusing on the impacts of landscape transformation associated with urban and suburban 
development. The campus is located in close proximity to Washington, D.C. and a broad 
array of federal, state, and local agencies as well as to other research institutions along 
the Washington-Baltimore-Philadelphia corridor. Interested candidates may visit the web 
site http://www.umbc.edu/ges for additional information.  
 
Please send curriculum vitae, cover letter describing research agenda and teaching 
interests, and have three letters of reference sent to Dr. Andrew Miller, Chair, Search 



Committee, Dept. of Geography & Environmental Systems, UMBC, 1000 Hilltop Circle, 
Baltimore, MD 21250. Review of applications will begin on Dec. 1, 2004, and will 
continue until the position is filled.  
 
UMBC is an Affirmative Action/Equal Opportunity Employer and actively seeks the 
applications of minorities, women, and individuals with disabilities. 
 
 
 
Columbia, Missouri, 65211.  University of Missouri - Columbia.  The Department of 
Geography invites applications for a tenure-track, Assistant Professor beginning 
August 2005.  We seek a Human Geographer whose research and teaching will 
complement the department's strengths in human-environment interaction.  The candidate 
should specialize in areas such as political ecology, human dimensions of environmental 
change, sustainable development or land use / land cover change.  Individuals whose 
work includes international dimensions or GIS are particularly encouraged to apply.   The 
faculty member we hire will be strongly committed to developing a program of 
outstanding teaching, graduate student mentoring, and externally-funded research.   Ph.D. 
in Geography or closely related discipline is required at the time of appointment. 
Applicants should send a letter of interest describing their research agenda and teaching 
philosophy, curriculum vitae, and contact information for three references.  Review of 
applications will begin November 1, 2004, and continue until the position is filled. .  
EO/AEE-Women and minorities strongly encouraged to apply.  For ADA 
accommodations, please contact our ADA Coordinator at (573) 884-7278 (V/TTY).  
More information on facilities and programs is available on our website at 
http://www.geog.missouri.edu/ 
 
Apply: Dr. Joe Hobbs, Chair, Search Committee, Department of Geography, University 
of Missouri, Columbia MO 65211.  Email: HobbsJ@Missouri.edu. 
 
Dr. Gail S. Ludwig, Chair 
Department of Geography 
University of Missouri 
Columbia, MO 65211 
Phone:  573-882-3233 
FAX:  573-884-4239 
 
 
 
"Economy, Culture and Space" Research Cluster 
HELP BUILD ONE OF THE WORLD'S TOP INSTITUTIONS 
The University of British Columbia, ranked 35th among the world's top 500 
universities last year, has an immediate need for 40 new research faculty as it prepares to 
open a major new campus in B.C.'s Okanagan Valley in September 2005.  Growing out 
of the current Okanagan University College, UBC Okanagan has a mandate to develop 
graduate programs, and double in size to 7,500 students by 2009.  



 
The new campus will build on existing arts, science, education, nursing, business and 
social work programs. It will also build world-leading research in areas such as 
sustainability (including land, food and water systems and conservation biology), society 
and culture, indigenous studies, health and aging. 
WORK IN A SUPER-NATURAL UNIVERSITY ENVIRONMENT 
With an eventual need for 240 new positions (including a number of Canada Research 
Chairs), UBC's new campus offers an unbeatable academic opportunity. Especially when 
you factor in a superb Okanagan lifestyle. Just a 60-minute flight from UBC's Vancouver 
campus, Kelowna is a dynamic community of 100,000 people beside Okanagan Lake 
surrounded by sandy beaches, rolling vineyards and winter ski resorts. 
 
UBC Okanagan is currently advertising in Canadian and International academic 
publications for new tenure-track or tenured faculty positions.  See our current  
advertisement in PDF format: 
         
        http://www.okanagan.ubc.ca/faculty_staff/pdf/ubco_research_faculty.pdf 
 
We anticipate that in 2005 up to 40 faculty will be recruited to broad interdisciplinary 
research clusters.  We anticipate up to four hires may be made in the Economy, Culture & 
Space research cluster. 
 
Successful candidates will be expected to maintain externally funded research programs 
and to participate in undergraduate and graduate teaching. 
 
UBC hires on the basis of merit and is committed to employment equity. We encourage 
all qualified persons to apply. However, Canadians and permanent residents of Canada 
will be given priority. 
The proposed research clusters are for guidance of applicants.  If your research is related 
to this research cluster, taken broadly, please consider applying. If your area of interest 
provides linkages between two or more of the proposed research clusters at UBC-O 
("Identity Politics & Diversity"; "Economy, Culture & Space"; "War, Peace & 
Governance"; and, "Human Creativity"), please consider applying. The description below 
provides further information on the "Economy, Culture & Space" research area in which 
we desire to recruit faculty. This description should be taken as an example.  If your 
research does not fit neatly into one of the described clusters, but still strongly relates to 
the theme "Creativity, Culture and Community", please consider applying. 
 
UBC-O Faculty Recruitment Competition C-1 
"Economy, Culture and Space" Research Cluster 
 
Research Theme: 
Creativity, Culture and Community 
 
Research Cluster: 
Economy, Culture, and Space 



 
Broad Areas of Study: 
Studies of the relationships between Economy, Culture and Space 
 
Specific Areas of Study: 
Globalization, Neo-liberalism & Uneven Development;  
Anti-globalization resistance movements;  
Environment, neoliberalism and globalization 
 
Existing Strengths in the Cluster: 
The research clusters comprises faculty members with research interests in: 
Globalization and Indigenous peoples;  
Cultural Economy of Neo-liberalism in British Columbia, New Zealand and Ireland;  
Neo-liberalism in Latin America as it relates to drug traffic, education, gender, health, 
sports, transportation, and security & violence; and  
Neo-liberalism and its relationship to the global cleaning industry, environmental 
sustainability, global governance, social policy, and identity politics. 
 
Possible Research Foci: 
Critical Social Theory  
Political Economy 
 
Interdisciplinary Applications 
We welcome applications from candidates whose research and teaching complements 
research cluster members who are working in Economic Sociology, Economic 
Anthropology, Political Economy, Economic Geography, Feminist Political Economy, 
and Cultural Studies. 
 
Qualification 
Must have a Ph.D. at time of hiring.  Ph.D. may be in one of the following disciplines: 
Anthropology, Cultural Studies, Geography, Sociology, Economics, Political Science, or 
Gender Studies 
 
Possible Departmental Affiliations: 
Successful candidate(s) may be affiliated with one of the following departments: 
Anthropology, Geography, Sociology, Economics, Political Science, or Gender Studies. 
 
Level: 
OPEN RANK (tenure-track or tenured, depending on rank of appointment). 
 
How to Apply: 
 
Closing date for initial preparation of short lists is 15 October 2004.  Later applications 
will be accepted till positions are filled. 
 
Please send application package to: 



 
UBC Okanagan Faculty Recruitment 
North Kelowna Campus 
3333 University Way 
Kelowna, British Columbia 
Canada, V1V 1V7 
E-mail: ubcofaculty@ouc.bc.ca 
 
Please refer to the appropriate competition number for which you are applying. 
 
UBC hires on the basis of merit and is committed to employment equity. We encourage 
all qualified persons to apply. However, Canadians and permanent residents of Canada 
will be given priority. 
Application materials should include the following: 
Curriculum Vitae listing the following: 
-Personal Information 
-Education including post-doctoral research experience 
        -Professional employment experience including research and teaching experience 
        -Present or prior grants or external funding awarded for research 
        -Publications 
                    
Candidates should also provide a cover letter outlining the following: 
-Proposed Program of Research 
-Statement of undergraduate and graduate teaching areas or courses in which you could 
participate 
-Statement of Teaching Philosophy 
-Names of three referees who have agreed to provide comments on your research and 
teaching ability and background.  
 
It is the responsibility of applicants to request letters of reference be sent to the address 
above.  References should be received prior to the closing date (October 15). Thank you 
very much for your help with this. 
 
Further information can be obtained from the UBC-Okanagan web site: 
http://www.okanagan.ubc.ca 
-- 
Lawrence D. Berg, D.Phil. 
Canada Research Chair 
Director, Centre for Human Rights, Diversity & Identity 
http://www.chrdi.org 
 
Okanagan University College, Kalamalka Campus 
7000 College Way, Vernon, B.C., Canada, V1B 2N5 
Voice:  +1 250 545-7291 ext. 2264;  Fax: +1 250 545-3277 
E-mail: LBerg@ouc.bc.ca 
http://www.chrdi.org/ldb/index.htm 



http://www.chairs.gc.ca/web/chairholders/viewprofile_e.asp?id=972 
 
Editor: The Canadian Geographer/Le Géographe canadien 
http://www.blackwellpublishing.com/cg 
 
Co-Editor: ACME: An International E-Journal for Critical Geographies 
http://www.acme-journal.org 
 
Commissioning Editor: Praxis (e)Press 
http://www.praxis-epress.org 
 
Watch for the new University of British Columbia - Okanagan, September 2005 
http://www.okanagan.ubc.ca 
 
 
 
UNIVERSITY OF NORTH CAROLINA AT CHARLOTTE 
GIScience, with other specialties open 
Assistant or Associate Professor - Tenure Track Position Director, Center for Applied 
Geographic Information Science. 
 
Qualifications:   Ph.D. in Geography or related fields 
Beginning Date:   August, 2005 
 
Review of applications will begin on December 1, 2004 and continue until the position is 
filled. 
 
Submit: Letter articulating qualifications, teaching interests, research goals, plus a 
curriculum vitae with the names and addresses of at least three references. 
 
To:  Dr. Jerry Ingalls, Chair 
     Department of Geography and Earth Sciences 
     University of North Carolina at Charlotte 
     9201 University City Boulevard 
     Charlotte, NC  28223-0001 
     Telephone:  (704) 687-4260 
 
Position Description: 
 
The Department of Geography and Earth Sciences at University of North Carolina at 
Charlotte seeks a scholar to serve both as a faculty member of the department and the 
Director of the Center for Applied Geographic Information Science (CAGIS) housed in 
the Department. This is a 9 month tenure-track appointment at assistant or associate 
professor level. As a faculty member, the successful candidate will teach, conduct 
research, and contribute to the 



Department's undergraduate program and the Master's programs in Geography and in 
Earth Sciences. He/She is expected to teach courses in GIS theory and applications, 
conduct GIS-related research, and direct student research projects. A Ph.D. in Geography 
or related field is required.  A commitment to excellence in teaching, research, and 
service is essential. As the director of CAGIS, the successful candidate will promote the 
role of CAGIS by partnerships and research collaborations that involve the use of 
geographic information technology across geography, earth sciences, and other 
disciplines. More specifically, he/she is expected to provide effective leadership for the 
CAGIS, initiate and maintain a vigorous externally funded research program, collaborate 
with other GIS faculty members in the Department, and coordinate campus-wide GIS 
related initiatives in research, education, and professional training. 
 
The Department has a long-standing teaching and research emphasis on location analysis 
and planning, offering a highly applied curriculum for over 30 years. It offers Bachelor's 
and Master's programs in Geography and in Earth Sciences and is a principal participant 
in interdisciplinary Ph.D. programs in Public Policy and in Infrastructure and 
Environmental Systems. In addition to the 
newly established Center for Applied Geographic Information Science, the Department 
maintains a large research and teaching GIS facility, a cartographic laboratory, and two 
other computational facilities for use by students and faculty.  Departmental faculty also 
directs a long-standing Center for Transportation Policy Studies. 
 
 
 
University of North Carolina at Charlotte 
 
The University of North Carolina at Charlotte occupies a 1,000 acre campus on the 
outskirts of the largest city in the Carolinas.  The campus is one of the fastest growing 
units of the 16-campus University of North Carolina System with a Fall, 2003 enrollment 
of 20,000 students.  For further details, please visit our departmental website at www: 
geoearth.uncc.edu. 
 
The University of North Carolina at Charlotte is an affirmative action/equal opportunity 
employer and complies fully with the Immigration Reform and Control Act.  
 
FACULTY POSITION: GEOGRAPHIC INFORMATION SCIENCE 
 
The University of Maryland (College Park) Department of Geography invites 
applications for a tenure-track Assistant Professor. This position is expected to start on or 
about August 2005.  Salary and benefits are highly competitive, commensurate with 
qualifications and experience.  A Ph.D. degree in geography or in a related area, such as 
computer, environmental or social science is required. 
 
The UMD Geography Department has achieved substantial success in the study of 
biogeophysical and socioeconomic dimensions of the Earth system as well as the 
application and development of remote sensing and geographic information systems to 



local, regional, and global issues. We are seeking applicants who can demonstrate 
substantive research, teaching, and service experience, as well as an established 
publication record and the strong potential to further enhance the Department's national 
and international reputation.   Applicant will be expected to substantially contribute to the 
teaching of the GIS and digital cartography program. 
 
Applicants are sought with expertise and primary research interests in Geographic 
Information Science. 
 
Applications should include a personal statement of background and experience relevant 
to the position, including research, teaching and service activities, a signed, dated 
Curriculum Vitae, reprints of selected peer-reviewed publications, and names and 
addresses (including e-mail) of 3-5 referees. 
 
For best consideration applications should be submitted no later than 
October 15, 2004, but search will continue until a suitable candidate is appointed.  
Applications from women and minorities particularly sought. 
 
The University of Maryland is an Equal Opportunity Affirmative Action Employer. 
 
Submit applications to:  
 
Stephen Prince, Chair, Search Committee, 
Department of Geography,  
2181 LeFrak Hall,  
University of Maryland,  
College Park, Maryland 20742 8225. 
 
Further information on this position and on academic and research programs of the 
Department may be obtained from the address above and can be found at 
http://www.geog.umd.edu/. 
 
-- 
Dr. Stephen D. Prince 
Professor and Director Regional Earth Science Applications Center 
(RESAC) 
Geography, Room 2181 LeFrak Hall, 
University of Maryland 
College Park 
MD 20742-8225, USA 
Tel: 301 405 4062 
Fax: 301 314 9299 
E-mail: sprince@geog.umd.edu 
 
*Assistant or Associate Professor, Environmental and Natural Resources 
Social Science* 



 
Department of Natural Resources and Environmental Sciences (NRES) 
 
College of Agricultural, Consumer, and Environmental Sciences 
 
University of Illinois at Urbana-Champaign 
 
*Position:* The Department of Natural Resources and Environmental Sciences 
at the University of Illinois at Urbana-Champaign is seeking qualified 
social scientists for a full-time, tenured or tenure track Assistant or 
Associate professor in the area of environmental and natural resources. 
Individuals with expertise in applying social and behavioral science 
methods, theories, and concepts to the study of environmental and natural 
resource issues and policies are encouraged to apply. This position is a 9- 
month tenure-track or tenured position, depending on qualifications, with 
a 65 % research and 35 % teaching allocation of time. 
 
*Responsibilities*: Preference will be given to candidates with 
demonstrated potential for conducting empirical, policy-relevant research 
grounded in theory as well as applications, and with a strong desire and 
capacity for excellent teaching and advising. Teaching responsibilities 
include at least one required undergraduate course and one senior-level or 
graduate course in the candidateís specialty. 
 
*Qualifications:* At the assistant professor level, a Ph.D. in a social 
science, which might include, but is not limited to political science, 
sociology, psychology, economics, human geography, or anthropology, is 
required. Candidates will be expected to complete their degree before 
appointment at the assistant professor level. Candidates at the associate 
professor level will be expected to have a strong track record of peer- 
reviewed publications and evidence of successful external grant generation. 
 
*Department:* NRES has 46 tenure-track faculty members with expertise in 
teaching, research, and outreach in biological, physical, and social 
sciences applied across the landscape in natural, forested, agricultural, 
and urban ecosystems (_www.nres.uiuc.edu_). Interdisciplinary and systems- 
based approaches are important elements of our research and education 
programs. Currently NRES enrolls 363 undergraduates, 86 M.S. and 68 Ph.D. 
students on campus, and 30 students in an off-campus Masters program in 
Chicago. 
 
*Starting Date:* This position will be available August 16, 2005 or when a 
suitable candidate is available. 
 
*Salary:* Salary will be commensurate with education and experience. 
 



*Applications:* To ensure full consideration, applications should be 
received by November 15, 2004. Reference 
 
*Job # 9406* in your application. Applicants should send a letter of 
application, curriculum vitae, transcripts, reprint of publications or at 
least one example of professional writing skills, and three (3) letters of 
reference to: 
 
Dr. Joanne Vining, Search Committee Chair 
c/o Susan L. Michaels 
Assistant to the Head 
Department of Natural Resources & Environmental Sciences 
W-503 Turner Hall 
1102 South Goodwin Avenue 
Urbana, IL 61801 
susanm@uiuc.edu 
 
Tenure-track Assistant Professor in Physical Geography/GIS  
University of Delaware  
Newark, Delaware 19716  
 
 
DELAWARE, NEWARK 19716. University of Delaware. The Geography  
Department invites applications for a tenure-track ASSISTANT PROFESSOR  
position beginning Fall, 2005. The preferred specialization will be an  
area of PHYSICAL GEOGRAPHY that complements the department's current  
strengths in climatology, land-surface processes, and cold-region  
studies. The candidate must also be able to contribute to teaching in  
our established and growing course offerings in GEOGRAPHIC INFORMATION  
SCIENCE and related technical areas. We are looking for promise of an  
outstanding scholarly career with potential for publication, extramural  
funding, and high-quality contributions to our three undergraduate and  
three graduate degree programs. A Ph.D. in Geography or a closely  
related discipline is required at the time of appointment.  
 
Please send a detailed letter of application outlining research and  
teaching interests, a curriculum vitae, and contact information for  
three referees to: Brian Hanson, Search Committee Chair, Department of  
Geography, University of Delaware, Newark, DE 19716, USA. The  
application deadline is December 1, 2004. Email questions and  
applications may be sent to the search committee chair at  
hanson@udel.edu. Further information about our department and programs  
may be found at http://www.udel.edu/Geography.  The University of  
Delaware is located midway between Philadelphia and Baltimore, and is a  
Space-Grant, Land-Grant, and Sea-Grant institution and a member of the  
UCGIS. The University of Delaware is an Equal Opportunity Employer and  



encourages applications from minority group members and women.  
 
 
Northwest Missouri State University 
 
Department of Geology/Geography 
 
Geography Position Announcement 
 
  
 
 
Position: 
 
Tenure-track Assistant Professor in Geography.  Position will begin August 
17, 2005. 
 
 
Qualifications: 
 
Ph.D. in Geography at time of appointment, strong communication skills, 
commitment to and demonstrated excellence in teaching.  Candidate should 
have a strong background in GIS with the ability to apply these techniques 
to other geographic sub-disciplines.  Candidate should have considerable 
experience with ESRI ArcGIS software. Experience with on-line teaching is 
desirable/preferred. 
 
 
Duties: 
 
Individual must have a specialization in geo-techniques and teach online 
masters level courses to support the on-line MS in GIS.  In addition the 
applicant must be able to teach traditional courses at both the graduate and 
undergraduate levels.  Teaching load is 12 credit hours per trimester. 
 
 
Salary: 
 
Competitive and dependent on experience and qualifications. 
 
 
Application Deadline: 
 
Review of applications and supporting materials will begin Dec 15, 2004 and 
continue until the position is filled.  
 



 
Campus and Community:    
 
The Department of Geology and Geography offers degree programs leading to a 
B.A. or B.S. in geography, geology, and environmental geology.  The 
department also has an online M.S. degree in Geographic Information Science 
with 56 graduate students.  The department has over 120 undergraduate 
geography and geology majors and actively participates in the 
university-funded undergraduate research program.  For more information, see 
www.nwmissouri.edu and www.nwmissouri.edu/~geopage. 
 
 
Apply to: 
 
Submit a letter of application addressing the position and describing 
personal teaching experience and philosophy, transcripts of academic work, 
curriculum vitae, evidence of teaching excellence, list of references, and 
three letters of recommendation to: 
 
  
 
Dr. Gregory Haddock 
Geography Search Committee Chair 
Department of Geology and Geography 
Northwest Missouri State University 
800 University Drive 
Maryville MO  64468-6001 
(660) 562-1719 or (660) 562-1723 
 
Equal Opportunity Employer 
 
Northwest encourages women and minorities to apply. 
 
  
 
California, San Diego 92182-4493. San Diego State University seeks 
applicants for a tenure track Assistant Professor position, contingent on 
funding, to begin in August, 2005. Ph.D. required at time of appointment. 
Expertise required in some combination of the following areas: Landscape 
Ecology, ecosystem modeling, spatial/environmental analysis. Demonstrated 
excellence in teaching and scholarship and commitment to funded research 
required. SDSU's Geography Department has many faculty with expertise in the 
application of GIScience and geospatial techniques, and houses the Center 
for Earth Systems Analysis Research (CESAR), a laboratory facility designed 
to support state-of-the-art technology in geographic information systems, 
image processing, remote sensing, automated cartography, spatial statistics, 



and spatial modeling. Departmental information can be found at 
http://typhoon.sdsu.edu <http://typhoon.sdsu.edu/> . Send letter of 
application describing research agenda and teaching interests, curriculum 
vitae, and names and addresses of three references. 
 
SDSU is a Title IX, equal opportunity employer and does not discriminate 
against individuals on the basis of race, religion, national origin, sexual 
orientation, gender, marital status, age, disability or veteran status, 
including veterans of the Vietnam era. 
Applications must be received by October 15, 2004. Applications should be 
sent to Dr. Stuart Aitken, Chair, Hiring Committee, Department of Geography, 
email: saitken@mail.sdsu.edu.  
--  
 
 
John F. O'Leary, Professor and Chair 
Department of Geography 
San Diego State University 
San Diego, CA  92182-4493  USA 
(619) 594-5511   Fax:  (619) 594-4938 
Email:  oleary@mail.sdsu.edu  
 
 
 
Durham, UK 
The Department of Geography wishes to recruit a minimum of five new  
academic staff, ranging from creative and imaginative scholars at lecturer  
level for permanent and up to three year posts, through to outstanding  
individuals with an established international reputation at Reader level.  
We are seeking to recruit two physical geographers and at least three  
human geographers.  The appointees will join one of the UK's foremost  
centres for research excellence in geography (graded 6*).  
 
The department encourages applications from cognate disciplines and  
interdisciplinary approaches as well as applicants working on the Global  
South. All successful candidates will be expected to be committed to  
producing internationally excellent research and first class teaching.  
 
Preference may be given to candidates with expertise in the following  
areas:  
 
. Quaternary Science especially land-ocean inter-relations. (ref  
0507)  
. Earth Surface Systems especially catchment hydrology and water  
quality, or material properties, mass movement, landslides or glacial  
sediments. (ref 0508)  



. Political Geography especially, the geopolitics of the post-Cold  
War world; security, surveillance and war; resource and border conflicts;  
and the 'popular geopolitics' of consumption and representation. (ref 0465)  
. Social Geography especially focusing around health and welfare,  
personal and community safety, risk and resilience, or other specialisms  
relating to social justice and an ethics of care. (ref 0467)  
. New approaches to economic geography especially through  
ethnographies of markets and economic practices or the study of the  
cultural and social economy. (ref 0509)  
 
For informal discussion in confidence about the posts, please contact:  
 
Professor Ash Amin, Head of Department [telephone +44 (0) 191 334 1850  
Email Ash.Amin@durham.ac.uk.  
 
Full details of the posts are available at https://jobs.dur.ac.uk/home.asp  
 
The closing date for receipt of applications is:  15 December 2004  
 
Please quote relevant reference number for the post you are interested in. 
 
 
 
Assistant Professor: Environmental Geography/Remote Sensing The Department of 
Geography at the George Washington University seeks an Assistant Professor in 
Environmental Geography with expertise in remote sensing and modeling to begin 
August 1, 2005. The candidate will teach undergraduate courses in introductory physical 
geography, environmental quality/management and remote sensing, as well as graduate 
courses in environmental issues and geospatial techniques. An established research 
record and international environmental interests are highly desirable. Generally, the 
teaching load is two courses per semester. The George Washington University is located 
in downtown Washington and has more than 23,000 students. The Geography 
Department offers a BA and a MA in Geography and Minors in Geography and GIS. It 
has recently moved into new quarters with an expanded Spatial Analysis Lab. Faculty 
members in the Department are actively involved in the Environmental Studies program, 
the Center for Urban Environmental Research and the Elliott School of International 
Affairs. To apply send a letter of interest, vita, and the names and contact information for 
three references to Dr. Marie Price, Chair of the Search Committee, Department of 
Geography, George Washington University, Washington DC 20052. Review of 
Applications will begin December 1, 2004 and continue until the position is filled. The 
George Washington University is an equal opportunity/affirmation action employer. Ivan 
Cheung, PhD Assistant Professor Director, Spatial Analysis Laboratory Department of 
Geography The George Washington University 1957 E Street, NW, Suite 512 
Washington, DC 20052 Tel: 202 994 3966 Fax: 202 994 2484 Email: icheung@gwu.edu 
URL: http://home.gwu.edu/~icheung 
 



 
 
The Ohio State University. Columbus, Ohio 43210-1361. ASSISTANT PROFESSOR 
[full-time, tenure-track faculty member].  
The Department of Geography announces the availability of a new position in addition to 
the advertised openings appearing in JIG October 2004 [cf GIS-05, HUM-05 and PSE-
05]. This opening is in the area of spatial analysis methods [SAM-05]. We wish to hear 
from individuals with exceptional research records and potential for integration to other 
thematic areas. These goals might be met through either strengthening intra-departmental 
linkages or through building connections to other departments.  
 
In particular the Department of Geography seeks an individual with expertise in spatial 
statistics, exploratory spatial data analysis, and GIScience.  Substantive interests in 
spatial data uncertainty, urban issues, or environmental science are desirable.  With 
appropriate qualifications, this posting may result in a joint appointment in the 
Department of Geography [75%] and in the Department of Statistics [25%].  
 
A Ph.D. in Geography or a closely related field is required at the time of appointment. 
Demonstrated excellence in teaching and research is required.  A Masters degree (or 
equivalent) in Statistics is also desired and is required in the case of a joint appointment.  
 
In the case of a joint appointment with statistics, research is expected to be in one of the 
areas of hierarchical or Bayesian spatial statistical modeling, spatial econometrics, 
geostatistics, and/or spatial pattern analysis. Participation in the Department of Statistics' 
Program in Spatial Statistics and Environmental Sciences is expected.   
For more information on the SSES Program, see <http://www.stat.ohio-
state.edu/~sses/index.html>http://www.stat.ohio-state.edu/~sses/index.html> or contact 
its Director, Noel Cressie (mailto:ncressie@stat.ohio-state.edu>ncressie@stat.ohio-
state.edu).  
Information on the Department of Statistics may be found at <http://www.stat.ohio-
state.edu/>http://www.stat.ohio-state.edu.>  
 
The Ohio State University is an Equal Opportunity, Affirmative Action Employer. 
Women, minorities, veterans, and individuals with different  abilities are encouraged to 
apply.  
 
Letter of application, complete CV, graduate transcripts, statement of  professional 
interests and accomplishments, three letters of reference, and selected papers (published, 
forthcoming, submitted) should be sent to:  
Morton E. O'Kelly, Chair; Department of Geography; The Ohio State University; 154 
North Oval Mall; Columbus, Ohio 43210-1361. Tel: 614-292-2514; FAX 614-292-6213; 
e-mail okelly.1@osu.edu; Department home page <http://www.geography.ohio-
state.edu/>  
Review of the materials will begin January 15, 2005. 
 
 



 
The University of Kansas Department of Geography seeks candidates for  
a tenure-track human geography position at the Assistant Professor  
level with specialization in the Geography of East Asia (China,  
Japan, and/or Korea) beginning August 2005, contingent on final  
budgetary approval. Responsibilities will include teaching at least  
one course per year on East Asian (Chinese, Japanese and/or Korean)  
geography. The successful candidate will be expected to follow  
standard departmental guidelines for Teaching (40%), Research (40%)  
and Service (20%). The normal teaching load in the department is two  
courses per semester, divided between graduate and undergraduate  
level courses.  
 
Salary is competitive and commensurate with qualifications. The  
individual selected will also be a core member of the Center for East  
Asian Studies, a nationally recognized Title VI National Resource  
Center.  
 
Required Qualifications: Ph.D. in Geography by the time of  
appointment, proficiency in one or more languages of East Asia,  
proficiency in English as the medium of instruction, fieldwork and  
research experience in the region. The individual should have a  
strong commitment to undergraduate and graduate teaching and  
advising, a commitment to quality scholarship demonstrated through  
potential for research productivity and grant activity, and teaching  
interests complementary to existing staff.  
 
Preferred Qualifications: teaching and advising experience at the  
graduate level, a strong publication record, regular pattern of  
public presentation of research,  a record of grant activity, and  
research interests in one or more of the following: urban, cultural,  
political, or historical geography, population and migration issues,  
environment and development, gender in geography, race and ethnicity.  
 
Send curriculum vitae, detailed statement of teaching and research  
interests and experience, summaries of teaching evaluations, copies  
of major publications or a writing sample, and names and contact  
information of 3 persons for letters of reference. Review of  
applications will begin January 3, 2005 and continue until the  
position is filled.  
 
The University of Kansas is an Equal Opportunity/Affirmative Action employer.  
 
Apply: Professor Garth A. Myers, Committee Chair, East Asian  
Geographer Position, Department of Geography, 1475 Jayhawk Blvd.,  



Room 213, University of Kansas, Lawrence, KS 66045-7613. Phone:  
785-864-4291, Fax: 785-864-5378.  

 
 
 


